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Mr. H. J. Gibbons 

International Brotherhood of Teamsters 
25 Louisiana Avenue, N.W. 

Washington 1, D.C. 


Dear Sir and Brother: 


Enclosed, is a letter from David G. 
Moore, Dean of the New York State School 
of Industrial Relations, which was re¬ 
ceived in this office for your attention 
today. 


Pratemally yours 


C. P. Chuckrav. CotaDtroller 
CENTRAL CONFERENCE OF TEAMSTERS 


CPC/pb 

enc. 




<& NEW YORK STATE 

SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 

A CONTRACT COUJ«l OF THI fTATl UHfVIRIITV 

CORNELL UNIVERSITY 

ITHACA. NEW YORK 
O. Moon „ 

•*- September 17, 1964 

Mr. Harold Gibbons, President 
Teamsters Joint Council #13 
1641 S. Kingshighway 
St. Louis 10, Missouri 

My dear Mr. Gibbons: 

It is with great pleasure that I invite you, on behalf of Cornell 
University and the New York State School of Industrial and Labor 
Relations, to be one of twenty-five persons to participate in the 
Conference on Civil Rights in Our Changing Society: New 
Responsibilities for Labor and Management, to be held on the 
Cornell University campus, November 16-20, 1964. 

The purpose of the conference is to provide a forum, away from 
the pressures of the bargaining table, in which leaders of labor, 
management and the public can frankly discuss issues of mutual 
concern. As you know, many private and public officials have 
strongly urged that in this critical phase of our national life, both 
business and labor should reexamine their attitudes, their prac¬ 
tices, and their goals. Our experience indicates that a week-long 
off-the-record meeting can be a most valuable aid to such a re¬ 
appraisal, for five previous conferences of this nature at Cornell 
have won the enthusiastic approval of participants from many 
parts of the country and have also stimulated similar meetings 
elsewhere. 

This year, sessions are planned on the following topics: 

Unions and Equal Employment Opportunity 
Management and Equal Employment Opportunity 
Economic Status of Negroes 
Cycle of Poverty 

Civil Rights Act of 1964: Government Action 
and Fair Employment 
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The seminar is being conducted by the New York State School of 
Industrial and Labor Relations at Cornell University in cooper¬ 
ation with the Commission on Labor/Management Organizations 
of the National Conference of Christians and Jews. The financial 
resources of the National Conference and the School are limited 
to provide the speakers' fees and travel costs. The participants 
are, therefore, being asked to pay a registration fee of $75.00 to 
cover the following: 



5 breakfasts 
5 luncheons 
2 dinners 

housing in twin-bedded rooms 

The School is offering a limited number of scholarships for those 
whose organizations are unable to provide for all or part of the 
registration fee. If you are able to attend and are in need of 
financial assistance, will you please so indicate. 

Since the number of participants from labor, management, and the 
public is limited in order to preserve the intimate nature of the 
seminar, please let us know by October 1 whether you will be able 
to participate. Dates of acceptance will establish priorities for 
participants within the labor, management, and public groups. 
Discretion will also be used in order to maintain proper balance 
among participants from each group. Please address your reply 
to the attention of: 

Professor Harlan B. Perrins 

Director, On-Campus Programs 

N. Y. S. School of Industrial and Labor Relations 

Cornell University 

Ithaca, New York 

We shall be glad to furnish any additional information which you 
may desire about the seminar. 


Cordially, 



pyof. Don*W I. Cullon 

Cor nail Oniw«ltj 
Ithoco. Tork 


Dear Prof* Cull* n * 

I .. cop^b 

and OWr-tM-Ro* ° additional •opplJ {rm tt ^" 

£ ZSfiL-* 18 copU - 


Roy b«rM« 

R«e««roh 


rb/i* 

I nolo 
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Roremt f 
Assistant 


tor. Oeorgs Sebastian 

Western Conference of Teusters 

flood Building 

8/C MtrUat Street 

Z**m Yicnclsco, C&llfarnxa 

Baer to*. Babasvisa: 

In raoant jsirt tba #v »‘ l *-^a of Agriculture and tna School of 
Industrial s.id Labor delations at Cornell hsve sponsored s sariee of 
labor aenagnaaut conferences for the dairy industry in upstate law 
York. Representatives of tbs ns Jar dsiriec in tbs area have eat 
with off la la Is of Tsneaters loos la to diaauss the problaaaa of ratsll 
nilk sales. 

Vs are ho^j JW v our Latest conference June 9 and 10, and A1 Valss 
has suggested that you any be lntsrestsd in our work. It is there¬ 
fore ay pleasure to invite you to participate in this year’s con¬ 
ference, scheduled far the Hotel Syracuse, in Syracuse, I. Y. 
Brclooed la s copy of the agenda, with details ss to the tins of 
tbs ssa-ianr. Although wo rsallss that tins la abort, wo would 
appreciate hearing fron you wbetber or not you plan to attend. 

Slnearely, 


Enclosure 



A^Lln 

A1 Kolas 


* 3 vy ,-r.i 

copy 




AGENDA FOR MANAGEMENT- TEAMSTER CONFERENCE 


June 9 and 10, 196h 
Hctei Syracuse 
Syracuse, New York 

Tue sday, June 

10 a.c. - 12:30 p.m. 

Review of Cornell's Research on the Economics of Milk 
Distribution (for these who have not participated at an 
earlier meeting) 

1) Comparison of different systems of processing and 
distribution and the costs associated with each. 

2) Economics of retail distribution. 


2 p.m. - 5s30 p.x. 

Froviding More Opportunities for Houtemen to Increase Sales. 

1) Possibility of survey to determine how routenen spend 
their time and the amount of work on routes. 

2) Providing more opportunities for increasing sales per 

stop. 

# a. Expansion of product lines 

*t. Fricing of specialty products and special promotions 

•c. Starting tines and frequency of billing. 

*0na Management anu one Union representative will begin 
discussion by telling of their experiences. 


Wednesday June 10 
8:30 a.a. - 12:00 noon 

Improving the Ability of Routeaen to Capitalize on Sales Opportunities 

l) Presentation of differences in sales potential and route- 
can's responsibility. 

?) Problem cf setting and enforcing standard*. will be 
explored in the following areas: 

a. Placement of men on appropriate routes 

b. Improved training to meet needs of different 
types of routes. 

c. Counselling by supervisors to improve indlvlduel 
performance. 



Mr. Vince Crovley will discuss the techniques of performance 
appraisal used by his company to begin this section. 

1:30 - 3=30 P.a. 

Meeting cf Steering Committee 






»O W T F RltUT 
AM'IUNT Dcan 


NEW YORK STATE 

SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 

A COM Tit ACT COLLIQK OF THE STATE UNIVKMITT 

CORNELL UNIVERSITY 
ITHACA. NIW YORK 


May 26, 1964 


Mr. Al Weiss 
Research Director 

International Brotherhood of Teamsters 
Washington, D. C. 

Dear Mr. Weiss; 

As I indicated in my letter of May 1, we are again planning 
a Teamsters-Dairymen Conference for upstate New York. 
The meeting will be June 9 and 10 at the Hotel Syracuse in 
Syracuse. Enclosed is the agenda we have prepared for the 
conference. You may note that the Tuesday morning session 
is a review of Cornell's research on the economics of milk 
distribution, intended primarily for newcomers to our meet¬ 
ings. However, we will welcome any participants in previous 
conferences who wish to attend. 

If you have not already notified us, we would like to know as 
soon as possible whether you can attend. 

Sincerely, 


Enclosure 




Dear Al f 

Thanks very such for the suggestions for the conference. Enclosed is a copy 
of our invitation to Sebastian. While I think both he and Dave Kaplan would 
contribute considerably to the work of the group, we would prefer to hold off 
on Dare until we can Invite hia to aake a formal presentation and thus take full 
advantage of his experience. 


George Brooks 



1 


May 21. 1964 


Mr. Robert F. Rial*/ 

Aaaiatant Dean 
H.Y.S.S.I.L.R. 

Cornell Univereity 
Ithaca. New T~rk 

Dear Hr. Rieleyi 

Thanka for your invitation to attend the Teaaater- 
Deiryaen Conference in Syracuea on June 9-10, 1964. I 
plan to be there. 

Looking forward to aealng you and the reat of tha 
group. 

Cordially, 


torahaa Valaa 

£oonoaaiet 

A^/la 
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May 1, 1964 


Mr. Al Weiss, Research Director 
International Brotherhood of Teamsters 
Washington, D. C. 

Dear Al: 

The Steering Committee for the Teamsters-Dairymen Conference 
met recently and scheduled a conference for June 9-10 in Syracuse. 
We will be sending you details on the agenda shortly, but we wanted 
to give you an early notice of the meeting so you can reserve the 
dates should you care to attend. 

The Conference will begin at approximately 10:00 A.M., June 9, at 
the Hotel Syracuse. The first session will be a review of Cornell’s 
research on the economics of milk distribution for those who have 
not participated in any earlier meetings. Other sessions will be 
held in the afternoon of the 9th and the morning and early afternoon 
of the 10th. We hope to conclude about 3:00 P.M. on the 10th. A 
dinner for all participants has been scheduled for the evening of the 
9th. 

Rooms are available in the Hotel Syracuse for those who wish to 
reserve them. 

We are looking forward to seeing you at the conference. 


Sincerely 






August 9, 1963 


Mr. Robert 7. Rialey, Acting Dean 
School of Industrial and Labor Relations 
Cornell University 
Ithaca, Haw Tork 

Daar Bobs 

I hava baan in alnoat constant travel and nagotlatlon atatua and 
thla la tha flrat chanca I bava had to raply to your lattar of July 17. 

Aa I Indicated at tha flrat abating in SyT&ucsa, tha approach tdilch 
you and your ataff have taken should ba product Ira in provldlr^j a caenon 
■sating ground for tha silk daalara and tha Union to discuss caljaly and 
rationally tha protlaaia confronting retail allk distribution and to ezplore 
poaalbla avenues of solution. I hara no specif la suggestions to aska aa 
to tha agenda for the next toasting. I do, howsver, belleva that It say 
ba fruitful to azplora on an off-the-record basis, prior to tha next Hast¬ 
ing with a key aaaber of tha employer group and a kay aaabar of tha Union 
group, earn specific propoaala and than to Include thaaa proposals for dlg- 
cuaalon purpos es only aa a part of tha agenda. Such an approach would, I 
believe, cauaa rapraaantatiraa of both partlaa to faoa up to apaelflca 
rathor than a continuation of general discussion. 

Tou had Indicated at tha flrat Heating that you wanted to kaap tha 
group snail and raaarra participation to those leaedistely and dlreetly 
Involved h tha Op-State New York area. I attended the recant Vaatarn 
Conference of Teanetera' see*Iona In Loa Angelas and In a brief talk 
to tha eastern Conference Dairy Division, I aantlonad tha eotivlty of 
Cornell University In thla ar» Thera was keen Interest azpraaead and 
Mr. Oaorge 8. Sebeatyen, Chalraan of tha Waatarn States Dairy Eaployaea 
Council, 870 Market Straat, San Pranoiaco t, California and Mr. Imttj M. 
Sfclth, Sacratary-Traaaurar, ToaHatara' Looal Union MSS (Seleedrivera, 
Helpers and Dairy taployeee), C7S1 B Straat, San Daigo t. California, 
both wondered whether they night "alt in* at tha nazt nesting on an 
obanrvar basis, since tha retail Bilk buelnBee aaaaia ta ba suffering 
netlonwidB. I lnfonead than of tha plan of tha University to keep 
the group anall, but Z did Indicate that Z would rnley this request 
ta yoa. 





Mr..i' . *F.' Rialajr 
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.uguat 9, 1965 


lou ujr also wlah to conaldar axtanding an Invitation to Mr. David 
Kaplan, Fconoaica of Diatribution Foundation, 500 Fifth Avanua, Naw York 
56, Naw York. Aa jrou know, Dava ha a baan haad of thia Foundation ainoa 
1955 and haa baan doing auoh tha aaaa work, prlaariljr in tha baking indua- 
trj, aa Cornall la undartaking in dairjr. 

I aa looking forward to tha naxt aiaeting and hopa that it will ba a 
fruitful ona. Ragarda to tha ataff. 


Varjr truljr jroura, 


Abrahaa -’at 
Eoonoaiat 


s la 






NEW YORK STATE 

SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 

A UNIT OP TUB UMIVKMITT OP N««* TOPS 

CORNELL UNIVERSITY 

ITHACA. NEW YORK 

June 7, 1963 

Mr. Abraham Weiss 
Economist 

International Brotherhood of Teamsters, 

Chauffeurs, Warehousemen and Helpers 
2801 Trumbull Avenue 
Detroit 16, Michigan 

Dear Mr. Weiss: 

I am happy to say that we have favorable responses from a sub¬ 
stantial majority of the men who have been invited to attend the 
joint Labor-Management Conference at the Sheraton Motor Inn 
on June 12 and 13. I enclose a tentative agenda. 

In reaponse to my request, a number of men have submitted 
suggestions concerning matters that they would like to have 
discussed at the conference. For the moment, I am merely 
listing these for your advance conaideration. 

1. Expansion of product lines: new or different products to be 
offered for sale to increase volume of retail routes. 

2. Methods of compensating retail route salesmen to obtain most 
productive efforts. 

3. Ways of improving route salesmen's training. 

4. Determination by Labor and Management aa to where their 
common interests lie. 

5. An evaluation of all proposed solutions to the retail milk 
problem in the light of the criteria outlined in No. 4. 

Please note that the agenda provides for a meeting at 2:30 P.M. 
to review the results of the University's reaearch into problems 
of retail milk distribution. Thia session ia intended especially 


r 

‘ ST 9 *' 
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for thoae of you who have never previously heard a presentation 
of this research, either at the Management workshops or at the 
Labor conference. However, any of you who have heard this 
before are welcome to attend this session if you wish. The con¬ 
ference proper will begin with dinner at 6:30 P.M. 

Please note that each conferee is expected to make his own room 
reservations. 

I am looking forward with pleasure to meeting with you personally 
on June 12 and 13. 




Agenda 


for 

Union-Manageae.-t Conference on 
Retail Milk Distribution June 12 - 13 , 1963 
at The Sheraton Syracuse I...,, Syracuse, N. Y. 


Wednesday, June 12 
2 :J0 p.m. 

6:30 p.m. 

8:00 p.m. 


Background discussion covering the costs of 
alternative distribution systems and the 
economics of retail route distribution. 

Dinner 

Prospects for Union-Management cooperation in 
solving problems in retail milk distribution. 


Thursd ay, June 13 
9:00 a.m. 

10:30 a.m. 
12:30 p.m. 

1:30 p.m. 

3:00 p.m. 


Consideration of proposals to strengthen retail 
milk distribution. 

Coffee break 

Lunch 

Continuation of morning's topic 
Adjourn 




and Labor Ralationa 
Cornail Uniraraity 
I ha a, Nav Tork 


Daar Mr. Eiala/i 

Thia la to advlaa that I ah a 11 ba in attandanoa at 
tha joint Labor-Hanagawut Cenfaranea on proklaaa of 
ratail aula, iiatribution to ba hald on Juna 12 and IS 
at tha Sharaton Motor Inn In Syraouaa, Maw Tork. 

Vary truly youra. 


Abrahaa Wales 

Eoonoaiiat 
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NEW YORK STATE 

SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 

A UNIT or TNI UMIVZKSITV Or MCW YOU* 

CORNELL UNIVERSITY 
ITHACA. NEW YORK 


April 29, 1963 


Mr, Albert Evans 
Local 937 
T eamsters 
2 5 Louisiana Avenue 
Washington 1, D, C, 

Dear Mr. Evans: 

The Steering Committee set up to explore the possibilities of 
a joint Labor-Management Conference on problems of retail 
milk distribution met on April 10. I was glad to learn that it 
was decided toroid a conference to which twenty-two repre¬ 
sentatives will be invited, eleven from the Dairies and eleven 
from the Union. 

You are invited to be one of this number, and I hope very 
earnestly that you can attend what I think will be a most 
worthwhile conference. The meeting will run from the after¬ 
noon of Wednesday, June 12, to mid-afternoon of Thursday, 
June 13. It will be held at the Sheraton Motor Inn at Thruway 
Exit 35 in Syracuse, New York. More complete details will 
be sent to you in the near future; meanwhile, I wanted you to 
have this prompt notification so that you could set aside the 
dates. I would appreciate having confirmation from you as 
soon as convenient. 

The Steering Committee suggests that each conferee send in 
advance any suggestions he wants discussed, especially any 
aimed at the strengthening of retail milk distribution. After 
these have been received, we shall arrange them in a single 
list and distribute them in advance of the conference. 

Each conferee is to make his own room reservations. 


Sincerely yours. 




February 28, 1963 
625 Highland Rd. 
Ithaca, New York 


Mr* Janes R. Hof fa, General President 
International Brothernood of Teamsters 
25 Louisiana Are., N.W. 

Washington, D* C. 

Dear Mr. Hoffat 

In response to your letter of February 2 $ I called your office in 
Washington to speax with your secretary about the details of your visit 
to Cornell on March 12* As I told her, your address ia scheduled for 
8*15 P.M. in Bailey Hall. In addition, in deacending order of importance 
there is a dinner scheduled for 6;l5 P.M. at the Statler Club which is 
also on the University campus; a reception immediately following your 
lecture at the Teluride Association; ano a meeting in Ires Hall, at 5*00 P.M. 
with some graduate students and professors of the New York School of 
Induatriel and Labor Relations. The meeting will be an informal question 
and answer period that will not be open to the public. If you are able 
to reach Itnaca in time for it the students involved would be axtrenely 
grateful* 

In accordance with sy first letter of lata January, and wv talx 
with your secretary yesterday we are miblicizing your talk aa "Trade 
Unionism in America ano the Teamsters." A discussion of the purpose 
of trade unions aa you see it, and how the Teamsters have sought to 
achieve this purpose would be involved. 

Tour seerstary also said that you would be flying hers by private 
plana, amCnot planning to spend tne night. The name of the airport hera 
ia the Tompkina County Airport. Please metify as to your expected tine 
of arrival ao we can naet your plana. 

Very traly yours, 

(i y 4% Lm 

aoal D. Barkan 

President, Cornell 


Forum 




Katr .ary 26, 1?6J 
Hifrnlanri Rd. 

Na« Tor* 


)»r, „'a*ra R. Kaffa, >nrra! Praaidant 
inal Rrainarroo^ of 
L»u1*.im A** . V 


Daar V V. > ■'Jai 


!n r««Dor.i*> to / our lattrr of faVruary ?S I ca’jaJ Tour of flea In 
i imi vo ana a* u.tn your aarr%*.ary about toe data*, la of /our rlojt 
to lorra.,. or. Karc i .... Aa I lei.'* bar, your addraaa ‘a acnadulad for 

p *. in Hall. In niliViir. ir. iaa..*nd ardor of ioj;ortanoo 

Vjaro ; ■ a d '••vr r a -hod^o J ' or ot!^ F. M * ot tha TtaV.ar Clut uni.cn la 
alio o« tr.« ttavroroitr raur**, a r*-:m » iaiardiatalj fJiioo.nr your 

irm *! » r To. *1 :« as*. *' . *>; a": a at* ■ . v ir. I*a* l a*l at 5*X P 
w. tr * ~r+r fr ai a'* r. . a: •> .-jftaaara of tor Mo* Tort 5"hoo» of 

Irv: ■’•“a. a;<: , a ; . *■»." .-a atvrbi* T* * ■af*t»r.r a . l ft an irri ■*naal quratton 
and ana#*' jar. od • * a* w;ii r<'t t« op>»n t > vrr rabllc. " T you ara abl* 
t nea r t-^a a ir t •* or ;* * r* t*. s.iarva ;n»oitra<1 vumd rr aatroaa!/ 
<ra 


I*- n-ro^a* -a tr.tn ajr :.r»v ,avt»>r of .ata January, arid 
u-.tr t ir oari> ar. .uatar^ay u» ara * n.lCiiir^ >Cur ta.a at "Trada 
'Ja. ■>■'.: m :n aar-s-a an i int A l:»:aaa:o- of tnr pjrpoaa 

v,i *« t **» • «n* •.*** *a4tai*rr na*** • >uprt ta 

a ■ i .*• * * . >•* w . 3 *♦ ■ " " *• 


-j rr.» •-» 

; r«- a . ri »r«. 

’.»• 1 l » 


a 


har»ax 



Re: Speaking engagement at Cornell University. Ithaca, New York 
Tuesday, March 12. 

5:00 P. M. Meeting Graduate Club - School of Industrial Relations 

30 people with Professor. Questions and answers - no 

6:00 P. M. Dinner at Statler Club on the campus. 

8:15 p. m. - Speak at Bailey Hall on the Campus of University, 
before Cornell Forum. 


Topic for speech - Trade Unions in America, Your conception of 

what a trade union should be, what the Teamsters 
are doing to achieve your goal 

Followed by questions and answers 


Since transportation is not good into Ithac, I would suggest that 
Don take you. He can land at Thompkins City Airport. 

Mr. Joel D. Barkan can be reached between 12noon - 2 p. m. or 
dinner time at AR 3-1597. 

GAYLE - Please call Mr. Barkan and let him know if the sbove is 
o. k. snd slso let him know the time of arrival so that 
some one can meet Mr. Hoffa. 
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Re: Speaking engagement at Cornell University. Ithaca, New York 
Tuesday, March 12. 


5:00 P. M. Meeting Graduate Club - School of Industrial Relations 
30 people with Professor. Questions and answers ~ 


6:00 P. M. Dinner at Statler Club on the campus. 


8:15 p. m. - Speak at Bailey Hall on the Campus of University, 
before Cornell Forum. 



Topic for speech 


Trade Unions in America, Your conception of 
what a trade union should be, what the Teamsters 
are doing to achieve your goal 

Followed by questions and answers 


Since transportation is not good into Ithac, 1 would suggest that 
Don take you. He can land at Thompkins City Airport. 


Mr. Joel D. Barkan can be reached between 12noon - 2 p. m. or 
dinner time at AR 3-1597. 



GAYLJC - Pleaee call Mr. Barkan and let him know if the above is 
o. k. and also let him know the time of arrival ao that 
same one can meat Mr. Hoffa. 




February 25, 1963 


Mr. Joel O. Barkan, President 
Cornell Forum 
625 Highland Road 
Ithaca, New York 

Dear Mr. Barkan: 

Re my epeaking engagement on March 12th. 
please let me know the time and the exact location of the 
meeting. As soon as I have this information, I will be in 
s better position to advise you of my arrival time. 

Very truly yours. 


JRH/yk 


James R. Hoffa 
General President 



Febuary 5, 1963 
625 Highland Hd. 
Ithaca, New York 

hr. James k. Hoffa, President 
International Brotherhood of '.eamaters 
25 Louisiana avenue, I.. . 

Washington 1, D.C. 

jetr Hr. Hoffa: 

I waa rery happy to receive the letter from your 
executive assistant, P.r. H.J. Gibtons, which aaid that 
you will viait Cornell for a lecture on March 12. 

Should you cone to Ithaca by neens of puolic trans¬ 
portation, Mohawk Airlines which flies here fro* the hew 
fork City area (either Idlewild or Newark airports) is 
about your only choice, althougn it is possible to come 
by bus. 

Before your lecture i-i the evening we are planning 
a aaall dinner thxt will be attended by several students, 
and after the lecture there will be a abort reception. We 
hope you will be able to attend both so that a master of 
students will be able to talk to you informally. 

Please advise whether you plan to stay in Ithaca 

i~ orcer four us to arrange accomodations for you 


oineerely youra, 



Joal D. Barkan 
President, Cornell form 



fmoiMrr 5, i<*t>3 
Ithaca, Saw York 


.'r. Jumi k. Hoff*, Fraaia«nt 
lataroatloaal rrotharftood of iwiattn 
*5 louiaiana Atctum , „. . 

-•ahitiftOR 1, £).C. 

fcoffa: 

1 **• ***7 happy to racalva tha litl»r froat joar 
axocvtlra aaaiaU&t, lx. H.J. uib ona. -hich aaid that 
yov. will rlalt Cornall fcr a lacura on March 12 . 

should you coca to It.iaca b7 «a*aa of ju.llc txana- 
-rut.oa, Koha.k a! r.'iLta which fllaa hara froii tha 
fcrk Clt7 araa (aithar Id.awlld or kevtrk nlrpcrta) la 
awsut 70W 0&I7 cnoica, althoufn 1. la pca.ibla to corr* 
by bna. 

Bafora 70 ~r lactur* i tnc avanin* wa ara 
• awall -innar V t will ba att*aia. t7 aaveral atudanta, 
t-ha laetura th-ra will (-a a abort recaption. 

7 CI * vlll ba abla t« attand ;oth so t \t a njaiar of 
,,ut3 »*ta will b«* *c;a tc talk to jcu infonaal /. 

atfalaa waatba.- 7m. piaa to at*7 lu Ith**-* 

<-n, * n i./ ttt 1:. or ar for a* to arran** aocoaodatlcna for 70a. 

3 iocaral 7 7oura, 


Joal D. Bar an 
Iraaldact, Coraall ronaa 



January 30, 1963 


Mr. Josl D. Barkan 
Prasidont, Co mall Forum 
625 Highland Road 
Ithaca, Now York 

Daar Mr. Barkan: 

On bahall of Pro aidant Holla, 1 am writing 
to adviao you that you may achadula him lor tho ovening 
ol March 12th. 

At tha praaant tima, hi a achadula appoara to 
bo opon on that ovaning and ho will b« happy to appoar at 
your lorum. 


Vary truly yuun, 


H. J. Gibbons 
Exscutivo Assistant 
to tha Gansral PTssidsat 


HJG/mc 









Itt) 


Mr. J««ft O. Barkaa 
Pmiiirt • C«n«U Fa 

Ul H. pklaad JlaaM 
kkaat. Hh York 


Om WMaii M PriiMm Haifa. 1 M writiag 
fe» a^riia faa itei yw May aifciial a Ma lor ka maia| 
mi Martk 120a. 

At ka yra it al Haaa. Ml icta4Ma aypaara la 
ba #f« aa kat araataf aai ha will ha happy ta ayyia r mi 
y aat tmwmm a. 


Vary trwly ya a r i, 


M. 1. Qilhaai 
rwaraMn AaMaMat 
ha tha Oaaaral PraaKaat 


HJO ' 



Office of Hm Gtntral ^rtiidini 
T* 1. J. QiBIunfl 
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REi Invitation to President Hoffa 
froa Cornall Forua 


Aa I aantionad Iid you in parson, this ia a bona fida 
student group at Cornall University. Thay hare froa tlaa 
to tlaa invited key ;IElguraa to addraaa the group. One auoh 
y a» Valter Reuther, i*o draw about f,000 people. 





Prwkfanf 


Office of 
Tot 
front 


I. J. Qlbbou 
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RSi Invitation to Preeldeot laffo 
fra Cor noli Fora 


lo I antload to /on 1 a person, Uio in o boon fide 
student group «t Cornell University. Thejr have free tnee 
to tine Invited key figures to address ute group. One nA 
ens Valter leutber, Ac drew about t ,000 people. 


AM 















January 16, 1963 
625 Highland Rd. 
Ithaea, Haw York 


Mr. Jamea Hoffa, Preaidant 
International Brotherhood of Teametera 
25 Loulaiana Avenue S.W. 

Cachington, D.C. 

Dear Hr. Hoffa: 

Tba Cornell Forum of Cornell Unlvaralty la a atudent 
group vhleh annually praaanta a aerlea of about fifteen 
leeturea for the eampua community, each-year. Toplea 
eovered by the program run a wide gamut from internntiocAl 
relatione and doneatlc polltlea to literature and the other 
arta. The group la financially aup orted by the atudent 
gove.nmemt of the Unlvaralty which enablea It to aponaor 
apaakere from the outaide. 

For a long while we have wanted to precent a rominent 
leader of the labor movement. Your name haa oome up repeat- 
•dly, asd ao I am now writing you to extend an Invitation. 

We would appreciate it very such if you would be willing 
to vlalt Ithaca aometlae thla year to deliver an addraaa on 
what your conception of the labor movement ahould be, and 
bow your own union haa nought to exemplify thla Ideal. 

In view of your euntroveraiel poaition in the labor 
movemamt I an quite aura that your appaaranee here would 
be well attended—-probably by 1,500 to 2,000 people. 
Obvloualy thla would be a good opportunity to atate the 
leameter'a caae without any interference from the preae. 

If you apoke we would like you to lecture for about an hour, 
and then entertain queatione from atudente et the end. 

Although the reat of the aohool yeer la open for auch 
■a event, we would prefer, If poaalble, that you cone 
aosetlme between now end Parch 21. For the moat part, weak- 
nlghta are beat. 



( 2 ) 


Naturally, we will pay all your expenses to and from 
Washington, and provide a place for you to stay if you 
desire to remain in Ithaca over night. 

I look forward to hearing from you. 


Sincerely, 


Joel D. Bar. an 
President, Cornell Porum 




8 October 1962 


Mr. C. B. VI11lama, Chairman 
Speaker Program 
Graduate Student Council 
Cornell Unlveralty 
Ithaca, Mew Tork 

Dear Mr. VI11lama: 

Tour letter of October 3, 1962 addreaaed 
to General Prealdent Jamea R. Hoffa received In 
thla office. 

Mr. Hof fa would very much like to accept 
your Invitation to apeak but will be unable to do 
ao due to the forthcoming trial In Tanneaaee at 
that time. 


Very truly youra, 


H. J. Olbbona 
Executive Aaalatant to tbe 
General Prealdent 


HJG gw 
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NEW YORK STATE SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 

A UNIT or TNC STATE UNIVERSITY Of NEW YORK 

CORNELL UNIVERSITY 

ITHACA, NSW YORK 


■s 


October 3» 1962 


■ar. James n. noffa 
General ?raslaent 

International brother.iooa of Teamsters 
25 Louisiana Avenue, N. A. 

Washington 1, D.C. 

uear Mr. Hoffa: 

On May 10, 1962 we extended to you an invitation 
to come to Cornell as a guest of the Graduate Stuaent 
Council to address the student body in an open or seminar 
session. Unfortunately, because of a heavy schedule you 
were not in a position to make a commitment at that time 
and suggested we contact you again in October. 

We would like to again extend to you a very cordial 
invitation to come to tne Scnool at a time convenient to you, 
preferably by the end of tola year. Your presence would not 
only create enthusiastic Interest amongst tne students and 
faculty but would complement tne utility of our new buildings 
and facilities. 

few do hope pressures on your time will per nit you 
to look favorably on this invitation. 


Yours very CJMly, 



Cnairman, Speaker Program 
Graduate Student Council 






May 15, 1962 


Mr. Alton Craig, Pr a aidant 
Graduate Studant Council 
Cornell University 
Ithaca, New York 

Oaar Mr. Craig: 

Thank you for your invitation of May 10th inviting 
ma to participate in your program some time in November. 

Because of my heavy schaduie, I am not in a position 
to maka a commitmant at this tima. However, I will be happy 
to consider this invitation soma tima in Octobar. 


Vary t ruly your s, 


JRH/yk 


Jamas R. Hoffa 
Ganaral Presidant 




> 

NEW YORK STATE SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 
A UNIT OF THI STATE UNIVERSITY OF NEW YORK 
CORNELL UNIVERSITY 
ITHACA. NEW YORK 

May 10, 1962 


Mr. Janes R. Hoffa, President 

Int'l. Brotherhood of Teamsters, Warehousenen, 

Chauffers, and Helpers 
Louisiana Avenue 
Washington, D. C. 

Dear Mr. Hoffa: 

Recently the Oraduste Student Council of the Nev York State School of 
Industrial and Labor Relations, Cornell University, initiated a progrsn of 
bringing to the School outstanding figures in the field of industrial rela¬ 
tions. Hie graduate students hare are seeking the opportunity to hear dif¬ 
ferent views on various topics, and a large mnber of thms expressed the 
desire to hear you. Since you are head of America's largest and most power¬ 
ful union, we are naturally anxious to meet with you. In addition, it is 
usually difficult, if not impossible, to learn the Teamsters' defense sgalnst 
the allegations ao frequently aade against thas. Thus, we would appreciate 
it vary much if you could speak hare during the next school year, and we 
believe we can provide you with an interesting and challenging evening. 

In the past it haa been the custcm for the speaker to arrive at Ithaca 
early In the morning so that he can have lunch with sabers of the faculty. 
Afterwards arrangements are made far him to meet with one of the undergrad¬ 
uate or graduate classes which is studying an area with which he is familiar. 
A seminar with a group of graduate students will follow dinner. 

We realise that your schedule la crowded, but if you could nsme a date 
during the first three weeks of Rovamber, this would be quite satisfactory 
for ua. All neceseery travel and living expenses, and an honorarium of 
fifty dollars will be paid by the School. 

Wa do hope you will be able to visit Cornell and the School of Indus¬ 
trial and labor Relations, and we will appreciate your early conalderetlon 
of this invitation. 

In the event that no date during this time is convenient, e later tlaie 
in the school year could aeally be arranged. 

Respectfully, 

('tt*- 1 

Alien Craig / 

President, Oraduate Student Co\*>eil 



October 8. 1962 


&UMLNISTB4T!Vjr_ r?Lg ^ 

52Lh>r \ku.ujQA C V '3U 

_A W. V 

C * V 

, C ^ ’r.’tv^LN.AuJL.Vlt •^) M “-j 


Mr. Harlan B. Parrins 
Coordinator of Spacial Programs 
Cornall Unirarsity 
Ithaca, Na« York 

Daar Mr. Parrlna: 

I ragrat that I muat wrlta you cancalling 
out my achadulad appaaranca at tha forthcoming Wainbarg 
Saminar. I hara svoidsd writing you until that data making 
an affort to maka it poaaibla for ma to attand, but davalop* 
manta within our union maka it lmpoaaibla for ma to partici 
pata in tha saminar bacauaa of conflicting angagamanta. 

Plaasa know that I appraciata your original 
invitation and aincaraly ragrat baing unabla to ba availabla 
for tha aaaaiona. 

Vary truly youra. 


H. J. Gibbons 
Exacutivs Assistant 
to tha Gsnaral Praaidaot 


HJG/mc 



CONriRINCI ICCPSTAftV 

nr. i« 


NEW YORK STATE SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 

A UNIT OF THU STATE UNIVERSITY OF NEW YORK 
CORNELL UNIVERSITY 
ITNACA. NEW YORK 

September 17, 1962 

OOWMTWI O# tRVCIAL NOOAIH 
*• i 4o«4 cxr at 

Mr. H. J. Gibbons 

Executive Assistant to the General President 
Int'l. Bro. of Teamsters, Chauffeurs, Warehouse¬ 
men and Helpers 
2801 Trumbull Avenue 
Detroit 16, Michigan 

Dear Mr. Gibbons: 

In order to assist you in making your travel plana for attendance 
at the Weinberg Seminar - "Public Interest in Our Changing Society," October 
21 - 26, I am enclosing several pieces of descriptive literature which you may 
find helpful 


Due to the very limited housing resources available on or adjacent 
to the campus, it will be necessary to ask you to share a room with another 
participant. If you have a serious objection to this arrangement, please let me 
know as soon as possible. 

You will live at the Cornell Heights Residential Club, 1 Country 
Club Road in Ithaca. Tha club is located just off the Cornell Campus within 
ten minutes walking time (five minutes by automobile) from the Conference 
Center on the Cornell Campus. Transportation assistance will be available. 

Would you please return the enclosed memorandum form contain¬ 
ing information aa to your estimated time of arrival. If you are planning to 
arrive by air, limousine service is available to the Cornell Heights Residential 
Club. 


The seminar is scheduled to begin with a reception and dinner at 
6:30-7:00 p.m. on Sunday, October 21 in Statlar Hall on the Cornell Campua. 

If I can be of any aasistanca in expediting your travel plana 
plaaae do not hesitate to call or write. 

Sincaraly yours 

HBP/ja 

Coordinator of Special Progrsms 




/_ 111 


1 will attend the Wilhelm Weinberg Seminar on October 21-26. 
Name 

Organisation You Represent __ 

Position in Organisation 

Organisation's Address _ 


Home Address___ 

1 will arrive by plane ( ) automobile ( ) bus ( ) 

on _ At Approximately 

(date) (time) 

1 will depart by plane ( ) automobile ( ) bus ( ) 

on___At Approximately_ 

(date) (time) 





CONVENTIONS-COHERENCES-MEETINGS-BANQUETS 


i 



FACILITIES include o voriety of occom 
modations for social and business 
functions, with excellent facilities for 
groups ond individual guests alike. 
Comfortable accommodations for 100 
guests at banquets or 200 at meetings. 
Write or call for complete details. 



Daily - Weekly - Monthly Rates 

Ask about special Summer £ Winter Vacation Kates 

For Reseroations Phone AR 2-1122 


Suites Jre A variable rioi 

THE Cornell Heights Residential Club 
welcomes permanent guests. Reasonable 
rates are available for monthly rental of 
apartment units. All services are included. 
Luxuriously furnished, and air condi¬ 
tioned, the suites consist of a living-bed 
room, with 5 channel television, bath 
with tub and shower, kitchenette, dress¬ 
ing foyer and closet. The deluxe accom- 


' Cong- Venn Oceupaney 

modations offer, in addition, the use of 
the Club Rooms, terraces, and outside 
recreational areas. These suites have 
proven especially popular with research 
specialists, professors, business firms 
requiring accommodations for visiting 
representatives, those attending summer 
sessions, executive training courses, and 
the like. Write or call the manager for 
lease terms and rental rates. 


Introduce Your Friends To 
THE CORNELL HEIGHTS RESIDENTIAL CLUB 


ONE COUNTRY CLUB RD. 


ITHACA, NEW YORK 



ITHACA’S 





Deluxe Accommodations 



Air Conditioning Five Channel Tele 1 

"Sol 1 for us atmosphere of comfort and 
hospitality, yet modern in every respect 1 


On Business! 
Sports Events! 


For Reservations Phone AR 2-1123 
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(>u«i Rooms and Efficiency Apartments for those 
vho appreciate the luxury and rhaon of a university 
club environment 


01 III! 


OHI COUNTRY ClUt to AO MHACA. N. V. RHONf Al I till 


Quest Kooms 

A ikitlful ute of tolor and 
the moil modern facilities 
ailabte make each nuif room 
■ commodious and 
ckarmtng —your assurance of 
a pleasant and restful 



FEATURING: 0 Large Studio Type Living-Bed Room • Tile Bath with Tub and Shower 0 Fireproof 

• Picture Windows • Air Conditioning • Soundproof • Five Channel Television 

• Complete Kitchenettes • 24 Hour Telephone Service ® Radio 



t»w CORNELL. HEIGHTS 
RESIDENTIAL CLUB 


Cotcod.iio 


state 


It is easily reached by automobile routes 

SUMMER AND WINTER SPORTS FOR AU.—Recre 
alional facilities within the Ithaca area are excel 
lent. Golf, tennis, hiking, horseback riding, 
swimming, boating, Ashing, hunting and excur¬ 
sions by land or water are oil ovoilable within 
a short distance of the Club. In the winter there 
is sightseeing, skiing and ice skating. Year-round 
schedule of spectator sports. 


YOUR HEADOUARTERS 
On Business, Vacationing, Conferences 
Sports Events, Visiting 


For Reservations Phono AR 2-1122 


Directory of Seruices 

O Irsekfoe t Served Doity m the Club Room 

O Reeat Service: Soft Drinki, ke, etc. Call Rooat 
Clerk 

O Cigarettes, Newrapopers, Condy, rotor blades, 
tooth poste. ond other supplies ot the froet 
desk 

• Television: Cell Room Clerk. 

• Lourvdry: Loundry sent out before 8 A.M. Is re¬ 

turned the same doy. 24-hour service oe 
cleaning ond pressing. Coll Rooei Clerk. 

O Parking: Ad|oceet to Club. No charge 

• Auto Service: Cors picked up ond delivered. Coll 

Boom Clerk. Drive-Ur-Self System cars always 
ovailoble. 

• Transportation: Taxi service. Air, Boil, or Bus res¬ 

ervations: Information may be secured at the 
Front Office Desk or coll Room Clerk. 

• Airline Limousine Service: Coll Room Clerk. 

• Doctor: Call Room Clerk. 

• Florist: Coll Boom Clerk. 

• Public Stenographer: Coll Room Clerk. 

• Baby Sitter Service: Call Room Clerk. 

• Coshing Checks: Proper identification is oil that 

it necessary to cash checks up to S25. 

• Charge Accounts: Proper identification is oil that 

is necessary to estoblish a charge occount 

• Catering Service: Availoble for privote parties, 

dinners, meetings etc. for groups of from 10 
to 200 persons. See the Manager 




COflNE^L CLvifi 
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From C orne ll Rejs^Clubjto Conf erence C enter : 

Turn right on Triphammer Road 
Turn left on Wait Avenue 
Turn left on Thurston 

Cress Triphammer Bridge on East Avenue 
Turn left on Tower Road 
Turn right on Garden Avenue 

From Cornell Res Club to Statler Inn: 

Turn right on Triphammer Road 
Turn left on Wait Avenue 
Turn left on Thurston 

Cross Triphammer Bridge on East Avenue 
First street beyond Tower Road faces back of 
Statler and parking lot. 



JOHN « WCCOMIICL 


NEW YORK STATE 

SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 

* UNIT OP TNC STATS UNIVtPPITT OP NIW TOM* 

CORNELL UNIVERSITY 
ITHACA. NIW YORK 
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August 6, 1962 


* C 


My dear Mr. Gibbons: 

I am delighted that you are able to attend the Cornell 
Conference on "The Public Interest in Our Changing Society," 
sponsored jointly by the New York State School of Industrial 
and Labor Relations and the National Conference of Christians 
and Jews with the financial support of the estate of Wilhelm 
Weinberg. 

Details concerning the program will be sent to you at 
a later date. We are relying upon your personal participation 
in order to achieve the full success of the Conference. 

I am looking forward to seeing you during the week of 
October 21>26. 


Cordially yours. 




Mr. H. J. Gibbons 
Executive Assistant to the 
General President 

International Brotherhood of Teamsters, 
Chauffeurs, Warehousemen and Helpers 
2801 Trumbull Avenue 
Detroit **, Michigan 



C.V'i 
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July 11. 1962 


Mr. John W. McConnell, Doan 
School of Industrial and Labor Relations 
Cornell Univereity 
Ithaca, Hew York 

Dear Mr. McConnell: 

Thank you for your kind invitation to 
be a participant in your forthcoming conference on "The Public 
Interest in Our Changing Soc isty: New Roles for Labor and 
Management ", to be held on the Cornell University Campus 
October 21 » 26, 1962. 

Please consider this my acceptance of 
your kind invitation to be a participant. 

Very truly yours. 


HJQ/mc 


H. J. Gibbons 
Executive Assistant 
to the General President 





JONH W. McCONNKLL 

DC AN 


NEW YORK STATE 

SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 

A UNIT or TNI (TATI UNinMITT OR NIK TORN 

CORNELL UNIVERSITY 
ITHACA. NSW YORK 

June 15, 1962 


Hr. Harold Gibbons, President 
Teamsters Joint Council #13 
l6Ul South Klngshlghvay 
St. Louis 10, Missouri 

My dear Mr. Gibbons: 

It is with great pleasure that I invite you on behalf of Cornell 
University to be one of twenty-five persons to participate in a 
conference on "The Public Interest in Our Changing Society: New 
Roles for Labor and Management" to be held on the Cornell University 
caiqpus, October 21-26, 1962 . 

The purpose of the conference is to provide a forum, away from 
the pressures of the bargaining table, in which leaders of labor, 
management, and the public can frankly dlacuas Issues of mutual con¬ 
cern. As you know, many private and public officials, including 
President Kennedy, have strongly urged that in this critical phase of 
our national life, both business and labor should re-examine their 
attitudes, their practices, and their goels. Our experience indicates 
that a week-long, off-the-record meeting can be a most valuable aid to 
such a reappraisal, far three previous conferences of this nature at 
Cornell have won the enthusiastic approval of participants from many 
parts of the country and have also stimulated similar smetlngs else¬ 
where. 

This year, sessions are planned on the following toplca: "Labor, 
Management and the Public Interest”, "Eliminating Discrimination in 
Industry: Problems and Opportunities", "Automation, Manpower 
Resources, Retraining", "Ethics and Responsible Labor and Management 
Leadership”, "Coamunlcatlon: Improving Employer-Qsployee Relations", 
"Hew Approaches to Collective Bargaining", "Foreign Competition and 
the Cossaon Market", and "The Moral Imperative and Labor-Management 
Relations”. Discussions will be led by members of the Cornell 
faculty, prominent labor and manageamnt officials, and other author¬ 
ities in industrial relations. 


The Seminar, which la being conducted by the Hew York State 
School of Industrial and Labor Relations at Cornell University in 




cooperation vlth the Commission on Labor-Management Organizations of 
the National Conference on Christians and Jews, Is made possible by 
a gift from the Estate of Wilhelm Weinberg to conduct a "National 
Institute for Management and Labor Leadership". Due to the financial 
support provided by the Weinberg Estate, there will be no charges for 
registration, housing or scheduling meals. 

Since the number of participants from labor, management, and the 
public must be limited in order to preserve the Intimate nature of 
the Seminar, vould you let me know by July l6 whether you will be able 
to participate? Dates of acceptsmce will establish priorities for 
participants within the labor, management, and public groups. Dls. 
cretlon will also be used In order to maintain proper balance among 
participants from each group. 

We shall be glad, of course, to furnish smy additional Informa¬ 
tion which you may desire about the Seminar. 

Cordially, 

rf. McConnell 




JRH/yk 


Janti R. Hoff* 
General Preeldent 



October 16, 1961 




Nr. Jaaai R. Hoffe 
Teaaatera Union, local Ho. 299 
2741 Trunbull 
Detroit, Michigan 

Dear Nr. Hoffa: 

Tha Cornell Club of Michigan (which eoneiete of aluaii of Cornell 
Univaraity living in tha greater Detroit area) haa a aariaa of nonthly 
aeetinga aaah year extending fron tha fall through tha apring, and it 
haa bean oar policy at thaaa aaatinga to have a apeakar fron tha fialda 
of governieent, industry and labor. 

On January 18 wa have achadulad Nr. Geo. I. Wallis of tha Pennsylvania 
Railroad to dlaauaa a natter that haa bean vary nuch In tha public interact 
thaaa deye, naaely, that of "piggy-back" chipping. 

There haa bean a great deal of opinion pro and con in tha nawapapera 
on thia natter, and I note that you have bean quoted in tha praaa aa having 
decided views aboat it. Would you ba willing and intaraatad to be our eo- 
gaaat for luncheon on January 18 to praaant your viewa on thia "piggy-oaek” 
situation which, by and large, 1 praanaa would ba in opposition to those of 
Mr. Wallia of tha Pennsylvania Railroad. 

This aaating would ba "aff tha record" and would ba held in tha private 
diaiag rooa of Turova*a Rathehellar located at John R and Milwaukee. 

Tha Club would ba aoat appreciative if you would addraaa ua, and, I night 
add, wa do sarva a good luncheon. 

I should ba happy to sail an you 
thia invitation in aoro detail. 

Would you bo kind onough to drop 
Pbiate )0, Michigan. 




in your office poreonelly to diaeaaa 


no a note at 16832 St. Peal Ave., Qroaao 


Cordially youra, 

(( U 

One. R. McMullen 

Progran Cheiraaa 





NEW YORK STATE SCHOOL OF INDUSTRIAL AND LABOR 
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March 28, 1961 


Mr. Abraham neiss 

3CODOBlSt 

International Brotherhood of Teamsters 

Chauffeurs-Warehousemen & Helpers of America 
Washington 1, D. C. 

Dear Mr. ^eisst 

We appreciate your courtesy in replying to our letter asking 
your assistance in providing our students practical experience in 
union activities. We hope that in the future you will consider this 
School's students and graduates when you have a requirement for 
trained labor relations personnel. 


Sincerely yours, 

///■/7/j // /P//7 Q. 

'IvT*7~. )pr- 

'I... x . d. .g. 1 j Jr0 

Placement Counselor 


WHAtca 





Mar:h 25, 1961 


Mr. Billies S. Allan, Jr. 

PIicMoi Counselor 
K. T. Stats School of Indus¬ 
trial and Labor Ralations 
Cornell University 
Ithaca, lev Tork 

Jear Mr. Alleni 

Sfcia is in reply to /our latter of March 6 with 
respect to the poaaibilit/ of participation in /our 
susner work progran. 

I regret that there are no openings available and, 
thara for a, wa will not be able to pla-e one of /our stu¬ 
dents. I believe that /our prograa deserves support but 
our situation will not pemit our assistance at this 
ties. 


Vary truly /ours. 


Abrahaai «ai 
Sconce iat 





NEW YORK STATE SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 

A UNIT OP THI ST ATI UNIVERSITY OP NSW YORK 


OFFICE OP RESIOENT INSTRUCTION 
C. A. HANSON. OiMCTOR 


Mr. Abraham deiss 
Research Department 
International Bro. of Teamsters 
25 Louisiana Avenue, H. W. 

Washington 1, D. C. 

Dear Mr. Weiss: 

I am writing you about a student program on which I hope you may be able to give 
us some assistance. This School from the date of its founding in 19hS has required 
students to work in the summers, preferably in situations where they will be able to 
gain experience in practical problems of industrial and labor relations. The experience 
gained in these summer jobs has contributed greatly to the students' interest in their 
studies and to the background from which they can discuss problems raised in the class¬ 
room as well as adding a great deal to the training they bring to the jobs they get on 
graduation. We have always had a number of students who wanted to learn more about the 
labor movement by finding jobs with unions. This year more than ever we have students 
asking us how they can go about finding such summer employment. 

At the suggestion of Mr. Morris Iushewits, Secretary of the New York City Central 
Labor Council and a member of the Labor Advisory Cocmittee to the School's Extension 
Division, we are turning to 70U to see whether you have an opening which a student in 
industrial and labor relations might be able to fill this summer, xn coming to you 
with this inquiry we are not thinking of highly skilled or professional positions, but 
rather of such tasks as office work, work as trainee or assistant organisers, assignments 
in research, public relations, report preparation, or in security plan offices - to 
mention only types of positions which students from this School have filled with unions 
in the past. 

If you have an opening ifcich you think a student could fill, will you write or 
phone us about the details? Many students will be in the city during spring vacation, 
March 25-April 1, when interviews could very readily be arranged. 

In addition to the summer work program, ve always have inquiries from graduating 
students about permanent positions in the labor movement. We should, of course, very 
much appreciate your letting us know whether you would like to consider any of our 
graduates for any such permanent openings as they may occur. 

My telephone number is Ithaca U-3211, Extension 231*9. 


CORNELL UNIVERSITY 

ITHACA. NEW YORK 


March 6, l?6l 
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COUNSELORS 
wii_LJAM N. Allan, jr 

James Cahrmll 

OONALO P- DlETRICN 


WHAsca 

Enel. 


Sincerely, 




William K. Allen, Jr. 
Placement Counselor 
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EDUCATION 

FOR MUTUAL RESPECT 


labor and management work 
together at Cornell university 


Education for mutual respect between labor 
and industry is one of the main objectives of the 
New York State School for Industrial and Labor 
Relations, a distinguished unit of Cornell Uni¬ 
versity. In fact, the importance of mutual respect 
and mutual understanding was emphasized when 
the New York state legislature enacted legisla¬ 
tion leading to the establishment back during 
World War II 

At the ILR School, as it is known on the Cornell 
campus, voung men and women are taught to 
understand both sides, so that after they have 
graduated, they are able to interpret the objectives 
and behavior of labor and management, and to 
work toward constructive solutions of the basic 
industrial and labor problems confronting labor, 
management and the public at large. 

Although the importance of industrial peace 
has long been recognized and the role of negnti 
ators of industrial disputes and differences has 
long been understood as vital, it has only been 
during the past few vears that any attempt has 
been made to provide practitioners of industrial 
and public relations with the kind of professional 
preparation that is found in other areas of our 
society. The practitioner who has been educated 
and instructed in his craft is relatively new—the 
first institution in the country to offer a compre¬ 
hensive program in professional training at the 
undergraduate and graduate levels was the New 
York State School of Industrial and labor Rela 
tiona, which opened its doors at Cornell University 
in the fall of 1945. The school is a component of 
both Cornell University and the State University 
of New York. It ia one of four atate-aupported 
units at Cornell 

Rack in 1944 the attention of most Americans 
waa focused on the nation s war effort, then near 
ing its peak. The tide had turned in favor of th« 
free world but there was still much fighting ahead 
and people in general were more concerned with 


finishing the war and of “winning the peace" 
than they were with domestic matters. 

The New York state legislature, however, did 
concern itself with a domestic matter—industrial 
peace. It was a peace which had existed during the 
war. as a result of pressures exerted on industry 
and labor by both the government and the general 
public. This enforced peace between labor and in- 
dustrv was due to end when the war was over, the 
legislators knew. This partnership, this industrial 
peace, had been a vital factor in the strength and 
effectiveness of our war effort and the lawmakers 
were anxious to continue if it could he achieved 
without legislation restrictive to either labor or 
industry, ine wiiiingnens of both parties to co¬ 
operate was the essential element, the legislators 
concluded 

The legislators voted to establish a school which 
would be a factor in achieving this kind of cooper 
ation. and they spelled out just what they had in 
mind in terms of objectives and purposes: "It is 
necessary that understanding of industrial and 
labor relations be advanced: that more effective 
cooperation among emplovers and employees and 
more general recognition of their mutual rights, 
obligations and duties under the laws pertaining 
to industrial and labor relations in New V ork 
State be achieved: that means for encouraging the 
growth of mutual respect and greater responsibil 
ity on the part of both employers and employee* 
be developed; and that industrial efficiency 
through the analvsis of problems relating to em 
ployment be improved .... It is hereby declared 
to be the policy of the state to provide facilities 
for instruction and reaearch in the field of indus 
trial and labor relations through the maintenance 
of a school of industrial and labor relationa 

“The objert of such school shall be to improve 
industrial and labor conditions in the state 
through the provision of instruction, the conduct 
of reaearrh. and the dissemination of information 



STl’DENTS FROM CORNELLS IUR SCHCXIl PREPARE TO ENTER A COAL MINE NEAR WIlKEs B.XRRE. PA, 


TO SEE CONDITIONS I'NDER WHICH MINERS WORK 


in all aspect* of industrial, labor and public rela¬ 
tions affecting employers and employees.” 

A prime mover in the founding of the school 
was New York’s Sen. Irving Ives, then leader of 
the State Assembly, and he served as its first 
dean. The school opened its doors on Nov. 5, 1945. 
with the of it* first group of resident 

students. Mr. Ives resigned the deanship in 1947 
and Martin P. Catherwood succeeded him. Mr 
Catherwood. a Cornell professor of business man¬ 
agement who had been on leave to serve as State 
Commissioner of Commerce, was instrumental in 
developing the school’s three fold program reai 
dent instruction, extension teaching, and research 
and information. In 1959 he resigned his dean- 
ship to return to State service, this time as the 
Industrial Commissioner, while retaining his pro 
fessorship at the school. John W. Mcf'onnell. 
former Dean of Cornell’s Graduate School, ia now 
the ILR dean 

The school prepares men and women to become 
practitioners in industrial, labor and public rets 
tione who mav be employed, after graduation, by 
labor unions, industrial firms, government ages 
ciesand other groups involved.! Tt attempts Uj pn 
vide them with the kind of D#nAMSiBtiai training. 
that includes not only the acquisition of skills l*it, 
even more important, the perspective and that 
mutual respect” with which the legislators of 
1944 were as much concerned. Both undergraduate 
and graduate students takeFVfursw is bn■ inass 
practices and philosophy ; ttib iwrulilT 
structure and philosophy of labor unions and tnev 
concern themselves with the public s role in thia 
field Students hear lactur^i by bhtM t n 
dustrial leaders; they regfllartv vfcit rwdwstrial 
pianta. sometimes to see Ra nsif ei .work, 
to saa the funhOTfcmtnw 41 ji 


. srtH FIELD TRIPS ARE REQ('JREI) OF STl’DENTS 


Whatever their course after graduation, they 
will have knowledge of the other side and under¬ 
standing of opposing views and philosophies. 

The school’s Extension Division provides edu¬ 
cational services for labor, management, civic, 
educational, government and community groups 
throughout New- York State. These services in¬ 
clude conducting nor. credit courses, workshops, 
seminars, conferences, lecture series, panel di* 
cuaaions. forums and single lectures. They are 
held off campus at such places as union meeting 
halls, company conference rooms, hotel conference 
rooms, public schools and on the campuses of other 
educational institutions. They are also held on the 
Cornell campus. Every year many conferences are 
held at Cornell under the mutual sponsorship of 
tha school and of outside groups. 

The research programs of the school involve al 
most every faculty member and cover a wide 
range of topics which reflect the diversity of in¬ 
terest and educational background* of the faculty 
Some of the research projects currently underway 
include: a large scale study of retirement policies 
and procedures of American industry, personnel 
policies and problems of small business concerns, 
caae studies of human relations in industry, the 
government end organization of trade unions, and 
foreign policies of American unions 

The results of research done at the school are 
printed in professional journals, by commercial 
and university presses and by the school through 
its own facilities. The school publishes two mono¬ 
graph series. Cornell Studies in Industrie! and 
Labor Relations and Cornell International Indus¬ 
trial and Labor Relations Reports, a bulletin 
senes, a reprint series and ILR Research. It also 
publishes the Industrial and Labor Relations 
Review. 
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■pril 7, 10GO 


Dr. Henry A. Land*ter£er 
Associate Editor 

Industrial and Labor Felationa Fevlew 
Cornell University 
Ithisa, *’ev York 

Dear Dr. Landsber^er: 

I have reed the condensation of the report on Toarater 
research and aapreciate ycur efforts, we would be pleased 
tc have it published. 

Thanka very aunh for y.<ur cooperation. 

Very truly youra f 


Abrabaa Wales 

Economist 

AW/lp 
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CORNELL UNIVERSITY Ithaca, New York 


Robert L. Aronion 
Editor 

Henry A. Landibergcr 

Associate Editor 


Ronald Donovan 

Associate Editor 

Leonard P. Adami 
Chairman, Editorial Board 


April 4, I960 


Hr. Abraham Weiss, Economist 
International Brotherhood of Teamsters 
25 Louisiana Avenue, H.W. 

Washington 1, D. C. 

Dear Mr. Weiss: 

The enclosed is a condensation of your report. Tou will 
note that I have merely cut out certain sentences and para¬ 
graphs without otherwise altering words. 

I hope tnis meets with your approval. 

Sincerely yours. 


Heftry Landabarger, Ph. D. 
Associate Editor 
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Associate Editor 

Ronald Donovan 
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February 26, I960 


Mr. Abraham *eiss, economist 
International Brotherhood of Teamsters 
25 Louisiana Avenue, . . 

lashirurton 1, D. C. 

Dear Mr. Weissr 

We are planning to oublish a condensed version of your report (I am 
afraid that in its oresant form it is too long for the customary format 
of "Ksws and Notes") in tha July i 960 issue of the Review. If I have 
your permission, I would like to have a go at cutting it. and then send 
you my revised version for your approval. 

With best wishfta. 


Henry A. LRndsbereer, Ph. D. 
Associate Editor 


wsume sr ne ntw tom nan knock o* inoustkai am laaoi MunoM 

A UNIT Of TW ST ATI UNIVMMTY Of MW TOW AT COW NU UNtVWWTV 


KALrdaa 



/■ r i r y c-^r i uft, 

^JOX *\ t\\ AVocv.^'* \ 


Dacaabar 29, 1959 


Dr. Ea.-ry A. Landalargar 
Ae»c*!«it« Editer 

In^uatr lal an d Labor Ralatlona Ravlaw 

Ccrrall Uniraraity 
Ithaca, Vav Tcrk 

Daar Dr. Landabargari 

Its accordance with your racuaat of Octobar 8, I 
a- aneloa 4 ng a papar on Raaaarch in tha Taaaietare' 
Dnicr.." I kopa you find it uaaabla. 

truly yonra. 


Ibrthflu 


<w/ip 

Enal naura 
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I u will racall that Cornall Unlraraltp aakad ua to 
propara an ertlclo on '‘flaaaareh In Tho Toaastora 1 Onion" 
for thalr official Journal, lagaauial and Labor Ralatlona 
4. Ills? ■ * eoRf of thla papar la ancloaod. 
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Xaaearch work In the International Brotherhood of Taaaitari la carried on 
at every laval of the Union'# organlaatlon — local union. Joint council, area 
conference, trade dlvlalon, and national headeuartere. The exiatenoe of 18 
reeearoh department# and thair operation can be attributed to •mot factora, 
including tha Union'# atructura, the preponderance of ’general" locale (wfcloh 
include xany of the tradaa and induetrlee within Teenetere' juriadletion), 
the greet Mitcnory of ita affiliated bod lea, and tha wide diver#ity of irtdua- 
trlaa in which Tea*# tar -sea bar a are eeployed. 

Teawatar raaaarch department# range froe* one-nan operation# to wall-ataffed 
cfflcea of 9 to 10 paracna. *ach department function# eutonoruuely, but cooperate# 
and oollabor#tea with tha cthera on an inforual baala aa tha need arlaaa. Each 
department la, of eouraa, reeponalble only to tha particular organisation to 
which it la attached. 

At tha preeent tiaa, raaaarch work ia carried on at tha International Union'# 
Headquarter# in Waehtngton, D. C., at three of tha four Area Conferencee, at tan 
Joint Coenolle, of wblah fire are atatawida, and at four local union#, Raaaarch 
dapartnanta function in Canada and Hawaii, ae wall aa tha United State#. 

Although tha International Raaaaroh Department doaa not axarciaa oontrol or 
direotlor. over the other raaaarak offiaaa, it doaa aaintain cloaa lialaon and 
contact. Idaaa era exchanged freely and willing cooperation haa alwaya bean 
tha oaaa. But tha (uoetion of adequate caawunleation la one of tha aaln probleae, 
•diara raaaarch facllltiaa are aa autonoaoua and daaantral 1 aad aa in thia aaaa. 

Cloaa eenteet ia naoeaaary, not anly far tha parpoae of axshangii^ views. 




trananlttla; neve of happenings within the organlaatlon, or trading ^cntrint 
Information, but to avoid duplication of offorta. A alcllar Informal working 
arrangement ebaractarlaaa tha relatione between tba Araa Conference laaaarob 
Pepertaent and tha raaaarab off! cob of subordinate bodies within tha juris¬ 
diction of tha Conference. 

To facllltata communication, tha Intarnational Research Pfflce baa hold 
annual conferences ef Tvsreter roaoorch paraonnal. Than* bare baan halpful 
and vary wall racaivod. Such confaroneoa hava provldad an opportunity 
feee-tc-feee exchange of idaaa, dlaouaalon of ourrant protlava and tha planning 
of future projects and aetlvltiaa. loading government and private economist* 
hava participated in thaaa annual oaatlnga, aa bava, until racantly, raaaarab 
aad odueatlon d tractora fro* othar Unions. 

Tba primary funotton of Taaaatar raaaarohara, aa la undoubtadly trua of 
«oat trad# union raaaareh vo*k, la to randar aarvlna and aeeletanoe to thatr 
, '*onat'taanta,* eoaantially upon a raouant haala. Actual dutlaa involva all tha 
varloua problaaa aneountarad by Taaaatar offlelala and ueubara. In ganaral, all 
Taauator raaaareh ataffa do alallar klnda of work, although tha aeopa of thalr 
dutlaa uay vary frou ooa of flea ta another. Compounding and complementing tha 
prcblam of providing service and Information la tha nature of "eamater Jurle- 
dlctlor, which inolodaa prartlaally all tnduatrlaa and nany oraft#. Reeeer:hara 
■uet ha ready ta fumlah information on and eouduet aurvaya la a large ntaaber of 
Induetrlee, covpanlaa and orwfte. Ha^uaata aay range from a pot information on 
one paraon or company ta oontraat awwarlaa and omelyeee and aoomomia data far 
an ontIra lnduetry. 





Baalr to tha reparation of all Tceartar raeaareb dapnrtnanta la tha vain- 
tananca of tha acat co*plata and up-to-date flla of Taaaator eontraeta poeelhle. 
Then provide tha taale raw -etarial for aara of tha work, performed. Many of 
tba CTieaa carry on a oontlaucna progress or eoxnrlalng tboaa eontraeta. Tha 
awriarlaa ara 1ban dlatrlooted to lnteraated Taaieter pertlea. 


Tha dutlaa of tbla of fl-a ara aa war fad and nuaarour «a tha laavlnation 
paralta. Tba Intarnatlonal eonatltatlca raoatraa afflllatad bodlaa to flla 
ooplaa of all labor agraaaanta with tha International offloa. Aa a raanlt, 
a wary eaten're eontrart flla la xaintelnad, brokan down by looal anion. 

To faellltato tha un and analyala of thaaa aentraata, two mparate eard 
fllaa ara valetalnadj ona by lndaatry, aalng tba Standard Induetrial Claaal- 
fieatlon coda of tha Buraaa af tha Pud (fat, and tba othar by national (wultl- 
atete, -alt'-aatabllabaant) -oepenlaa. Tha aontraet and eard fllaa faallltata 
handling raqoaat* for, or aum aurveye of, nntraot Intonation In a particu¬ 
lar araa, far a particular company, or for an lndaatry. Contraat analyala la, 
of rooraa, par'pnad by <aoat Taaaatar raaaarehara. Othar than apaolflc raaoaata 
froa Individual loaala, havavor, laoat of tha foraal contrast earny by 4 ha 
Intarnatlonal Reaearob Offtaa eovar larfa n«ltl-aatahllefcnant aonpanlaa or 
broad fndnatrla*. whiah eparata oatloaally and whlah aat aeroaa ana nnfaranoa 


llnaa. la thla faahlon, tha Sat 1 ona 1 Offlaa aopplaaart.a tha Inforwetlon avail¬ 
able ta laaal offlaaa on aoaipaey or lndaatry oparatlcna oatalda tbalr eras. 


Tha Department alao laaoaa. a bant flva tloaa a jraar, a raport titled FACTS 
wipr i t rrnr,. for loaal oelona whlab npraaant laondry, llnaa and dry 
drivara. Tha laundry lndaatry oparataa a ee e n Hally on a loaal labor aarkat heel a 
There ara ralatlvaly faw apaaiallaad 1— try laaalai aoat artaalaad laundry drl 




ara -antara af jranaral looala vhlofc alao ineluda uany othar lndustrlaa. Tha 
raport tncludaa nava about tha lnduatry; aeoDoai!e nave notaa MfhMfhtlng tha 
eaonmle and bargain Inf rllnwta; general barreling doralopranta> HR? and 
oourt decla Iona of Interaat; -urrant aettlenente ta tha laundry Industry; 
and Ind'rldusl awcrnrlas of currently nafotlatad laundry drlrer contracts 
shoving currert pay aoalaa and aaonnta of locrasa* nafotlatad, houra and 
orertlre, and mmjo r frtnre benefits sueh aa holidaya, recations, haalth 
and velfera, panalona, sick lea re and fttnaral pay. *a*ant laauaa hara 
alao tneludad illuatratlre aontract elauaaa on apaelfia eubjecte co-aion 
to tha laundry lnduatry, auah aa rout* apllttinf, taken from rerloue Tsar-tar 
eontra-ta throughout tha country. Tha •■aport tfcue kaapa all tha locale Informed 
aa to current barrelling darelrprente and wage :*crer'ente In tha lnduatry and 
aaaleta tha taLrge'nlng 'epreeentatlree af general looala to function '-ora 
effectirely In tMa ape-Wlend *nuuatry. 

Tha International \aeeerch lapartjaent alao nalntalna -stenalre rafaranaa 
fllaa by sabjei t, lnduatry and oonpany. Onr 200 pablleat'ona ara scanned 
aach aonth for aattera of tataraat and theaa ara eltppad or eoplad for f11lag. 
laaphlata and alullar waterlale ara alao fllad In tha approprlata category. 

Theaa fllaa prarlda, at tha very laaat, a rea dy aeur^e for enauarlag reqeeeta 
for lnforuetloa aa a vide rarlaty af eufejerte fro* kay officials af tha Inter- 
nattonal Onion, local anInna, othar Taawatar raaaarch offlcaa, atadanta and tha 
ganaral pablla. Ineladad in thla aetlrity la tha rolleetUn and aaalyala of 
financial data fhr tha roaipealoe bargaining with Ta ana tar On 1ana. 

Kaaptag abraaat af rarloue ragulatary aganclaa uhlah affaat Tnanatar- 
orgeeleed lnduatrlaa a ad thalr aaployeue la another Invariant funatlaa af tha 
Tntaruatlaaul'a Reaeurah Departed. Aetlrity la thla area la taufaldi ta 




advlae mmj offl«ar**, local union*, and th* field monarch office* of rulna, 
-ftlvtlon*. and daolalona vblrh nj be of Internet and concern to thnnj and 
t* predict tha Unlen'e vlava and attitude* to thee« agenda*, althar In written 
■ tr*. — r . 'tji or brlefe or, o<* rationally, In pertcn. By way of llluatration, tha 
Department la currently drafting a atatamant to aubirlt to tha Ioter- 
atata '■ ja ■. ce Conalralon pretenting tha Taaeatere' pea It Ion on a propoaed rala 
«kaapi dealing with drlwa' houra and on-duty tVa*. Sietlarly, In eonnaetlon 
vth • recant :nln)*un wage deterrlnatlon r er tha eraporetad milk lnduatry, con¬ 
tact* - by tha :1aer#tary of labor undar tha hub! to Cootrartc Jot, tha flanaaroh 
"■ *_rei'lor prapaed tha naoaoaary atatlatlral end aconcelo notarial* to aupport 
tha Valon'o petition, drafted a brief, and protected tha cena bafora tha Labor 
Depermaat'a bearing Offiaer, 1 no 1 tiding rebuttal of the lnduatry'a date and 
ptet tlon. 

Tha Raoearrh Dap*rteant la a]*o tailed upon to prapara atataeant? and 
■ppoaer bafora C>>ngraaaJonel Caawlttaea regarding propoaad loglelotlon. Thu a, 
tea B-aaaroh Direetar haa taatlflad on »wh direrao *atter» aa baale transpor¬ 
tation policy, aaandaanta ta tha fair tabar Standarda Act, and parcel poat. 

ang atatlar lloaa, tha Eapartaant praparaa drafta of taohnloal eerraapondanea 
for verloaa efftrara to enewer raqa a eta fra* te nn e r* of Congraea, governmental 
agaaclaa, aad other*. 

thartng tha peat aarara 1 ncethe, a aajor port 1 oa of tha tlae of tha tepert- 
aant haa baan derated ta teal a reaeemh far tha aav Teometar political and legle- 
latlva aatlvltlee dapartaaat. Thla haa lerelved, aaoag other thlaga, a detailed 
anelyele of eo-eelled aarglaal Ccograaa1a*al dlatrtetei praftlaa of oolootad dla- 
trlate la tar*a af tha daatiaaat power feeterei a earray af tha type aad dagree of 


oaiiaat pelItleal nativity hy all Taaaatar laaala) aad tha eeaanalatloa af baala 




aouros materials. 


R*preea"tatlTee of the International Raaaarch Offiea ara alao flailed upon 
to ait in on nagotiationa involving naatar agraanente which tnvolva aora than 
or.a araa confaranea. Th'a offlea haa alao prepnrad tha data and praaantad tha 
Union ca*a in a contract dlaputa bafora a Praaidant'a Fuarganoy Board undar 
the Railwar labor Art. 

*t tba pmaant tiaa, 1~ cooperation with ona of tha bra* '’onfarenoee, an 
aurvcy la underway of all na’or aotor height contract* throughout 
tha country, in preparation r or vina-acnj.a nagotiationa whioh will ba initiated 
lata in 1WC. 

Drafting artl-laa far tha Union'* official Journal and proparing cmtlinaa 
or taxta of apaaohaa by looal and national union off!oara a 1 ic falla from tl»* 
to tlaa within tha scope of tha Kaeoareb Department'a fun-tlona and activities. 
In a atailar rain, tha Department aoRetlnaa praparaa popular paaphlata for die- 
tr'button tc local union o^fieera and aant>ara, «a wall aa tha ganaral public, 
on current laauaa, eueb aa autoatatlon and tha a«*ononle effeata o r "rlght-to- 
work lawa. 

Tha Union's l'brary la under tha Jurisdiction of the Raaaarsh Department. 

Ia tha aentha ahead, tha fteeaareh Department will ba lnvelved in p*-apar‘n^ 
and praaantlng taat'aony bafora Tarlour Confraaalonal Hcawlttaae on antlrlpatad 
JagialatiT# propcaala In tha labor flald — aueh aa alnloua wage, Public Con¬ 
tract ■ Act, Daria-hacon Act, and a aa rgancy atr'Ve aattlaaant procaduraa. 



Although the functions of thaae offleaa are basically alullar to thoaa of 
tha International °.»oeoreh lapartmart, they do differ In tha typaa of eervloea 
randarad. 

Contract fllaa — aa eonplato and up-to-data an poaalbla — ara aalntalnad 
In aaeh of thoaa offleaa, for tha looal anIona within thalr aroa of Jurisdiction, 
tfltb but ona or tvc aaeaptiona, all of thoaa offleaa routlnaly atavariae thalr 
egreeuente ao aa to anevar reeueat.o roomily and to analyae bargaining tranda 
and davalojra''ta by company, Industry, and araa. Contract analyala la alao 
e’ued at aea'atfng looal unions to achieve contract uniformity — on a city, 
atata, or uultl-atate baala. 

A mabar of thaao offleaa rogulorly publish newsletters or bullatlna 
for uaa by affiliated local unions. Thaao contain contract infora#tIon, 
aaonoale netea, algnlfleant labor board and court daoialona and ruiinga, 
contract analyaaa and data ahaata and alallar natariala. Illustrative of 
aoaa of tha norm general auhjaeta covered In aoaa of thaao publloatlona 
ora brlafa or ertlelea on tha now labor lav| health and welfare progress; 

3towerda training! tha tranaportatlon revolution, lnelud'i^ plggybaoki eradlt 
uniona| llbarollaad Soalal Security Dloablllty payaantai tha dairy altuatloni 
the brewing lnduatryi and faeta about food atore ohalna. 

Other acre specialised ortlolao have Included ar analyala of ouboontraetora 
elauaao and duaa cheek-off clauses In the building lnduatryi uauberahlp dlatrlbu- 
tlon by Induetry wlthla tha Joint Counall oraaj tha application and oararago of 
a "nodal eeetreat" la tha araa; and llluetratlano of tha ga'na aahloved under 
pattern bargaining. 



Stmil Joint Counolle Issue a uonthly Research Bulletin devoted to currant 
negotiations. A eoapcatte table of -ontenta of these bullatlna weald lnoluda a 
taxt sueeary of co-plated nafctlatlona during the worthj tabular aumariaa of 
wage, walfara benef'te, and union security ne?ot'atad| naw wage rataa fn completed 
cont-artaj and naw hourly rataa aftar deferred incraaaaa hara been applied in 
existing contracts. Additional tablae indicate, by nurbar end parcant of non— 
tra-t# and evployeea revered, the range of wage Incraaaaa and the average hourly 
eettleapent by local un«en end by general o-cupatlonal elaaaiflost ion? (clerical, 
vareboae*, and chaaffeure). 

One Joint Council Research Office co^pil#* er. annual survey of teelo weja 
rataa and houra for chanffeura and halpara in tha eetropolltan area ca wall aa 
an annual survey of wagea and working condition* arong warahouaeaen, food pro- 
oaaalng, ard olarioal employees of a sejar local union in tha araa. Thaaa 
annual aurveya include aueh thing a aa a aurwary of waga aattlaaanta during the 
years detailed occupational waga rataa, by Induetryi the trend of baaie 
rataa In aalactad Induetry groupa elnee 19441 and non-wage (fringe) benefits 
negotiated during tha year. 

The Reeeerch "'eperteent of one o r the Area Conferences laauaa a lo- aa- 
leaf labor Bandhook, which loeludaa contract auanariar, suggested olauaaa, 

daclalcna, and Industry data. Contraota are analyaad in cona'darebla 
detail, oa aa Induatry teals within tha Conference araa. Anether Area Con¬ 
ference taaaarch Oeperteant laauaa a Hnothly Area Report daalgnad ta lnfor* 
loaal an!oe affleara and Hntnaaa aganta af tha activities within tbs lf- 
atata araa sad ta brief tha business aganta oa raaant aigniftaant develop 
aanta la the varloua ladnatrlaa. 


■ 



Organisational ourvayo — to iatarmlna tha axtant and location of anion 
organisation In apaclfle lnduatrlaa — ara oftan conductad by Confaranca and 
Joint Council Rsaaarch Dapartranta. Thaaa aurraya ara ganarally baasd on sail 
ouaatlonnairaa to aoob local union in tha araa oovarad, to aacartaln tba organload 
and unorganlaad abopa, tha nuebar of anployaas, and othor portinant data. 3ucb 
aurvaya havs baan aada, for aiaapla, in tha diary industry, browing and soft 
drinks, atool haul oparatlono, laundry and dry elaanlng, and local and long 
dlatanca bcuaohold rooda acvlng and atoroga lnduatrlaa. 

To further aaaiat organisational afforta, information la davalopad oa 
now plants, -isrgora, bue'naaa conditions in specific planta, tha hlatory of 
particular conpanlaa, and Inforaatlon on norrunltisa in which organisational 
carpoigna ora undar conaidaratlon. 

Within ooch araa ©onfrrensa, Taanatar loaal onions ora alllad Into trado 
divisions — on tha baala of thslr eouaanlty of lntaraat bscsuos thay rapraaant 
vorkara la a (Iran industry or rslstsd lnduatrlaa. Both araa and joint ooonsll 
roaaarch otoffa partlelpato act 1 roly la a consultat Its aapaalty to tha trado 
divisions la formulating thalr various prograsw and in araa agraaaant nsgstis- 
tlona. 

Bapraaactatlvaa frso araa confaranca and Joint council raaaaroh daporUsaota 
ara involvad la contract nagotiationa oaoh uora aatanaivoly than la troa of tha 
1stornotional Boasarch T>spart*snt. Tn aora aaaaa a aajar port las af tha tloo 
la davotad ta auah aativlty. Is oust rasas lavolvtiy araa-wIda nantraata or 
nagatlotlano lavalvlag uora than aaa lsasl soloo, tha rasasrah daportaant la 
a Laos t aotsMtl sally sollsri la, a 1th or far dlraot part lalpatlaa ar far sdvlss 
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Many oPPlcsp ban'll# Mttarf baPoro tba rational oPPloaa oP tba Rational 
Labor halation# Board, partleulorly in patltlon ruing and ronHne rapraaanta- 
tlen caaaa. In tba letter a'tnatlon thalr Inrclveaent nay bo ooaplata, Pron 
tha Piling oP tba patltlon to tba Porno1 hearing and Plnally tba writing eP 
any neeaneery brlaPa. 

Ona of tha dutloa parforwad by aaiqr oP tba oPPloaa la tha Piling oP 
nacornery coapllanaa data reqnlred Proa nnlora by tha Taft-Hartlay let. In 
acme caaaa, tba antlro Job la par for wad Par tha local nr Iona by tba reaeerch 
department. With tha paaaaga aP tba nav labor law, thla partlenlar aapaet 
will taka on now Importance and pooalbly Involve rora t'-a than previously. 

IonParonce and Joint Connell roasorob psraonnsl arc oPtan lrvolvsd In 
arbltratloa proceeding#. In vsny Inatanaaa thay ara cal lad on only ta wrlta 
arbitration brlaPa. In otbar -aooe, as In VLffi rapronantatlon annas, tbs 
Involvement aay bo coaplata from tba praparatlon oP tba -nan to lta preean- 
totloo boPora tba arbitrator. 

lootbsr aowa n activity at tbla lovol oP oparatlona la tba writing oP 
organising IssPlsts and otbar organ*alog olda. Tba Boosorcb Qlrsotor Por ona 
Joint C on n ell baa propar ad a handbook or rslda/l Par anion organlaora, 
baa boon widaly dlatrlbntod tbrsagbost tba anion and oloawbara. Tba Bessarab 
Oaportaaot aP ana aP tba Iras CoaPereneee baa Jnot praparad on organising 
nsnsol no pnblia aaployaaa, daolgoad to oaalat loan] onlaaa la o rg an1a1ag 
■ask aorkar*. 


OM ■ • •• 


■ata 


MMlaar 
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Local Onion ^lae sar^h 

Several Tcaaster local unions have established research departments of 
thalr own. Their activities ara, of courts, confined to nettere affecting 
thalr own particular local. Thalr dutlaa are alaliar to thoaa of the Con¬ 
ference and Joint Council offloae, hut or a such wealler aoala. They ara 
prat ally wra involvel In negotiat'ona. In addition, a considerable portion 
of thalr tfae la Involved In tha -mv-To-aav administration of local union 
affaire. 

r ro- the foregclrg It 1* apparent that It la rnthe- difficult to daa- 
er 4 fca tha functions and dutlar of Teonatar Heeearoh Departments In every 
detail. 


Teamster research activities are broad and varied, aa la probably true 
af meet trade union research departnanta. Tha Research D5rector ofton eom- 
blnaa tha tools of acoooala and atatlrtlcal anelyela with that of author 
and publicist. Ha parfo-a# a highly useful publio relatione function In hie 
appearances before fovarnawntal agendas, Congressional bodies, and private 
fvcupa. Aa the ■literate" err of tha union, ha aftan plays a vital rale 
apwechvallnc and la reportlag on tbs atava—lahlp of the Union's offleara. 

Ha serves oa a sovran lest lane -enter — a elaarlng house of Infornatton an 
virtually saury subject under the sun. 

The work of tha Research hapartuaat lac lodes everythin froa handily 
alopla 'spot' rogue eta to lose-tarn r esear ch | library wertf advisory aarvleaai 
11 alass ulth ferar'ieeet and other puhlla ogeeslast participate dlructly ar 


ladlractly la 


islolof, aafstlatlnc, nadlatlnf aad arhltretlngi and writing 



artlelaa, apaacbaa, organlalng paaphlata, and etbar notarial. 

Taaaatara' raaaar^h, aa la tba oaaa with othar trad* unlona, la a naoaoaary 
tool of aodarn-day trad# onIona, functional In eharantar, it la daalgnad to naat 
tba day-to-day, praotloal probla-o faelng tba looal nnlona. Joint Counnlla, Trada 
OlTlalooa, #raa Confaranraa, and tba Zntarnational Union in tba flalda of nagotio- 
tloaa and organlalng. Union raaaar~b la aarvlca-orlantad, davotad to providing 
■»atnrial ta ha Ip aolva problaaa growing owt of tba Union'a day-to-day oparotfona. 
It la primarily of an 1a*ad1ata oparatlonal sbaractar, in which raaulta or find- 
lnga aaat ba obtalnad rapidly. Tba kay objaotiva, of couraa, la to anabla tba 
Ualoa'a o'fleara and lta polley-aakars to uaa facta and flgvraa aora Intalll- 
gantly and profitably and tfcua battar to aarva tba rank-and-flla aaabarabip. 

In brlaf, tba ftaaaarcb Dapartaant la a apaelallaad taebnleal aarvlca 
daalgaad ta balp Taaaatar aaabara win a battar Ufa. 
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Hr. Abrahaa Waisa, Kconoaist 
International Brotherhood of Teamsters 
25 Louisiana Avenue, H. W. 

Washington 1. D. C. 

Dear Mr. Weisst 

Thank you for your lettar of October 6. The reports which 
we have received so far have run up to fiva hundred words, but 
there ia no reason why you should not somewhat exceed this Halt 
if you have a great deal to report. We shall be glad to hsar 


froa you. 




HAL:daa 


Henry A.'-Landaberger 

daa Assistant Profsssor 

pumstao by ne niw romt nan scwooi op inouithal a no lasoi matton! 
a UNn op tni nan uNivmirr op mw yobi at coiniu univwjity 


J 
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Mr. Afcrahan *eiss, Res®arch Director 
International Protherhood of Teamsters 
25 Louisiana Avenue 
Washington, D. C. 

Sear Mr. 

As you may know, tne Inoustria] and Labor Relati ons Review tries to 
be a medium of communication for those in the field of industrial and 
labor relations. One way in which we keen both practitioners and univer¬ 
sity persons abreast of developments is by obtaining from various research 
groups and institutions their descriptions of research activities underway. 
Such descriptions appear in our "Sews and Notes" section. 

«e think our readers would be interested to learr about some of the 
research which you are currently conducting, and we would gladly publish 
a report from you if we can work out tne problems which such a proposition 
raises! Chief of these is, I an sure, that you will not wish to diaclose 
all the project* you have underway, In c*?• this should ham your bar raining 
position, fortunately, however, readers "ay in turn not be interested in 
every one of your studies (although this is hard to predict). 1 am sure 
that, at the very least, they will be interested in anv broad-gauge induatry- 
wide study or anv study of a specific nrohlem which is of current interest: 
e.g., skilled ware differentials. 

If you are interested in describing aome of your work, I would appre¬ 
ciate your letting ne knw, and I would hope that we can work out a suitable 
document. You eav wish to consult back copies of the Review to see what 
our Views and Notes" section looks like—in oarticular. Volume II, Number 3 
(Aoril 195^) in which the I.A.M. published a report. 

For inclusion in our January issue, we should have a report hrr nid- 
Septe-.ber. I look forward to he-rirr fro* you. 

Sincerely your*. 

| V 

Henry ki Land*barren, Fh. 0. 

tasselste Editor 



INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

CHAUFFEURS • WAREHOUSEMEN & H€LP€RS 


WASHINGTON! 1, D.C. 


• JAMES ft. HOfFA • 
GfHIIAL PIHIMNT 
25 LOUISIANA AVI.. N.W. 



October 6, '959 


a::M ' iSTRATIVE RLE 

C g> a y\i\\ • \a 


Deer Sir end Brother, 

The Industrial and Labor Relatione Review, published by Cornell Dniver- 
alty, has requested us to write an article on Teamsters' research for a 
forthecwinf issue. The General President's office has endorsed this request 
and directed me to prepare an article on this subject. 

Such an article would be incomplete and inadequate if it did not fully 
reflect the many varied •research" activities carried out in the field by 
tha Research Departments of the Area Conferences, Joint Councils, etc. 

I should greatly appreciete recaivin* fro* you, no later then >'cve-be_r 
as detailed a steteaeut as possible on the scope of activities, method of 
operation, relationship to your prinoipels, end other significant aspects of 
your research operation. I realise, of course, that many of your activities 
go beyond the general conoept of the term "research.■ Please include a 
description and analysis of such activities, however, so that we can portray 
the full range ard variety of tha activities of Taaaster "researchers." 
Indicate tha source of requests for your eervices and the circumstances under 
whlah they are -ede| sny continuing or long-range projects as contrasted to 
eesrgency "firenen" Jobej legislative, publicity, negotiating or other func¬ 
tional alas end type of etaffi regular publications or other research products! 
eto. 

In brief, I should like to get ee broad e picture of your total activity. 
At tha aeae time, however, the article would naturally benefit end gain a 

interest" angle from epeolflo incidents, interesting or unusual assign¬ 
ments, epeclflo projects, eto. 


0»e further point—what is your personal conoept of the role of Teeaetor 
«■•••***<*! whet should we "researchers" be doing! whet is our funotloaT Whet 
do our principals "expect" frca you—as the roeeeroher or statistisianT 

The Cornell University request provides ua with e reedy-made vehicle to 
secure eaae favorable section for the Xnternetloaal Brotherhood of Teeaetere 
end its affiliates, as well as for its various Boeoaroh Deportments. Nay I 
count on your prcapt sealstance. 

Fraternally yours, 


'shea We lee 

lef Became let 




INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

CHAUFFEURS • WAREHOUSEMEN & HELPERS 

OF 


orncioF WASHINGTON 1, D.C. 

• JAMES R. HOFEA • 

GENERAL MEJIDENT 
23 LOUISIANA AVC., N.W. 

October 6, 1959 



Dear Sir and Brother, 

The Industrial and Labor Relations Review, published by Cornell Univer¬ 
sity, has requested us to write an article on Teamsters' research for a 
forthcoming issue. The General President's office has endorsed this request 
ar.d directed me to prepare ar. article on this subject. 

Such an article would be incomplete and inadequate if it did not fully 
reflect the many varied "research" activities carried out in the field by 
the Research Departments of the Area Conferences, Joint Councils, etc. 

I should greatly appreciate receiving from you, no later than November 15, 
as detailed a statement as possible on the scope of activities, method of 
operation, relationship to your principals, and other significant aspects of 
your research operation. I realize, of course, that many of your activities 
go beyond the general concept of the term "research." rlease include a 
description and analysis of such activities, however, so that we can portray 
the full range end variety of the activities of Teamster "researchers." 

Indicate the source of requests for your services and the circumstances under 
which they are madej any continuing or long-range projects as contrasted to 
emergency "firemen* Jcbaj legislative, publicity, negotiating or other func¬ 
tional else and type of staff| regular publications or other research productai 
etc. 


In brief, I should like to get as broad a picture of your total activity. 
At the aaae time, however, the article would naturally benefit and gain a 
"human interest" angle froa apeciflc incidents, interesting or unusual assign- 
■ente, epeclfio projects, ate. 

One further point—what ia your personal concept of the role of Teaaater 
researchj what should we "researchers" be dolngi what ia our function? What 
do our principals "expect" frost you—as the raaaarcher or statistician? 

The Cornell University request provides us with a ready-nada vehicle to 
•ecure aaae favorable aentioo for the International Brotherhood of Teaaatera 
end its affiliates, aa well aa for its various Research Departaanta. May I 
ocunt on your proapt aaalatanoa. 


Fraternally yours, 


Abrabaa Weiaa 

Chief Koonoalat 
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April 19, 1956 


Mr. M. P. Catherwood, Dean 
New York State School of Xnduetrial 
ead l^abor Relation* 

Coroeli Uaivereity 
Ithaca, Ne« Yorh 


Dear Deaa Cal her wood 


I have your latter 
hy Mr. Sam Baroe 




tds/ull or part time teaching 
profeeeor at Cornell. 


Of coeree, IjvaoM haV^ao^M^S to eey if Mr. Baron ehould 
elect to ia^e our employment .or other full tin e worh. 
However, he it relate to part time employmeet, I cease! 
aeder aay yoaditioae/agra* to euch leave. There ie a great 
coatieeai wfrjfe loa ^n hie Depart me at aed it mekee it 
impaeeible to coneider hie bhieg away. 


With aiacare appreciable* for tha complima 
to Mr. Mroa, X 


it yc 


paid 


Sii 


ily yoere. 


DB.aw 

ee Mr. Berea 



i 







M r. Cathmwooo 

DC AN 


NEW YORK STATE 

SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 

A UNIT or TM( STATS UMIVCSSITT Of NEW TOSS 

CORNELL UNIVERSITY 
ITHACA. NFW YORK 


April 9, 1956 


Mr. David Beck, President 
Teamsters, Chauffeurs, Warehousemen 
and Helpers of America 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 

Dear Mr. Beck: 

Recently I had the pleasure of being associated with one of your 
staff members, Mr. Sam Baron, on a minimum wage board, con¬ 
ducting hearings in Puerto Rico. My association with Mr. Baron 
was of such a nature that since my return to the School of Industrial 
and Labor Relations here at Cornell, I have wished that it would be 
possible for us to invite him to work with us in some capacity as a 
Visiting Professor. 

As you probably know, the New York State School of Industrial and 
Labor Relations was established ten years ago to train both under¬ 
graduate and graduate students for more effective work in labor 
relations, whether with management, unions, or government. In 
addition to our regular staff of professors, we try to bring in 
practitioners, both from labor and management, on a Visiting 
Professorship basis. It is in this latter relationship that I have 
been thinking of Mr. Baron. 

We try to set up programs for Visiting Professors in a way which 
will enable them to work with us and yet maintain their permanent 
positions. This means that we are prepared to offer a Visiting 
Professorship on either a part-time or full-time basis. We would, 
of course, be very happy if it were possible to work out a full-time 
leave for a semester or two with Mr. Baron. In such a case, the 
Visiting Professor would be able to teach one or two courses at 
the School, to participate fully in faculty committees, have a close 
consultative relationship with students, and undertake writing or 
research if he were so interested. A second alternative would be 
to invite him to come to Ithaca for one or two days a week and to 
arrange for seminars to fall within the shorter time which he would 
then have available. We have often made such arrangements, 
although we recognise that they impose a heavy burden on the 
individual whom we want to have at the School. 


Our salary schedule would permit us to pay at the rate of $10, 000 
per year for full time at the School, A psrt-time arrangement. 



Mr. David Beck - 2 - April 9, 1956 


however, could be worked out at lower levels but with travel costa 
and per diem, which is limited by the New York State regulations to 
$11.00 per day. 

If you feel there is any possibility of arrangements whereby Mr. Baron 
could spend full time or part time with us for s period of one or more 
semesters, I would be happy to take up with both you and him the 
details of what I hope would be s satisfactory arrangement both as 
to time and reimbursement. Unfortunately, since I have just 
undergone an operation, I do not expect to be able to get awsy from 
Ithaca for a few weeks, I do, however, look forward to the oppor~ 
tunity in the not too distant future of making your personal 
acquaintance when I am able to get to Washington. 

Sine er ely. 




TgATIVE PILE 


March 16, 1956 


Mist Leone 1. Eckert, Records Llbrsrlsa 
lev York State School of Industrial 
end Labor Relations 
Cornell University 
Ithaca, New York 

Dear Lee: 

Your latter of March 7 finally reached ae yeaterday. I 
say finally aince I an no longer with the I.U.E. and have not 
been with then aince October 2, when I Joined the Reaearob 
Department of the Teaaatera. The fact that you aent the 
letter to the I.U.E. surpriaes ae aoaevhat. I sseuaed you 
vould knov that I vaa vith the Teaaatara froa the fact that 
I participated as a aeaber of the Automation Panel at the 
lac t annual faoulty-aluanae conference aa a repreaentatlve of 
the Teaaatera. 

Aa you can imagine froa the above paragraph, it la iaposalble 
for ae to knov auch in reapeot to the requeat you made in your 
lattar of March 7. Thia ia nigh on lapoaalble for ae to knov 
anything aince I left that organlaation under rather atralaed 
olrcuaataaoaa. 

Bovavar, I can tall you thia. The I.U.B. moved into 
their new quartera on the 27th of January. Alao, 1 rather 
doubt, becauee of the vary trying atrike that orgaalzatlon la 
aagaged in vith Weatlnghouae, that anyone on their atalf vould 
have the time to aort through the material vhioh they must have 
atorad durlag their aova to their nev quartara. 

Laa, aa the beat approach I think the folloving is vhat 
yoa ahould do. Write Mr. Laa yinnagaa, gxaoativa Aaaiataat 
to the Praaidaat of the I.U.B., aad atata that la gaaaral you 
are lntaraatad ia aay type of information or paaphleta, pubi1- 
catlona, ate. of the orgaaiaatioa that they plan to dlaoard 
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Kw-rsrRAr 1 '-'*: fjle 
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Mr. Abraham Wei si, Research Department 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N.W. 

Washington 1, D.C. 

Dear Mr. Weiss: 

As you may already know, s number of alumni of the New Toxic State 
School of Industrial and Labor Delations are employed in the union 
movement at the national as well as the local level. 

The purpose of this letter is to suggest that you might care to 
notify us of any vacancy you may have so that we could refer persona 
with experience ss well as new graduates, since the School offers 
placement service to both alumni and students. 


Sincerely, 

A. K. Colline 
Assistant Professor 


AKCica 




ADMINIS-TTATIVE FILF 
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May 20. 1959 


Mr, Jerry A. Knelsl 
Instructor 
Cornell University 
522 Dryden Rond 
Ithaca. Roe York 

Dear Mr. Knelsl; 

This la la anaver to your letter of April 28th, In which 
you enclosed A questionnaire dealing with fringe benefits In 
saall business. I regret exceedingly that I aa unable to 
coapleted this questionnaire, we hawe no detailed Information 
In this office on the fringe benefits whleh you request In 
your fora, since these plans are negotiated at the lm-el 
level. Moreover, since much of our bargaining le with groups 
or Associations of employers we often do not know the nuaber 
of flrae Involved or the alae. 

Generally speaking both lealth and Welfare and Pension 
Plans are negotlatad on a non-contrlbutory basis, that Is, 
the employer pays the entire coat, lucent studies by the 
Bureau of Labor Statistics of the local trucking Industries 
Indicate that over 90% of the unionised employees In these 
Industries ars covered by non-contributory plans. In aost 
cases, employers contribute 10$ p r hour per employee to both 
the lealth sad Welfare and Pension Plans, Ixcept for the 
ImAtere Conference of Teamsters Pension Plan, which covers the 
eleven Western states, most of our lealth and Welfare Plans 
sad Pension Plana era funded trusteed plans. 

Please let ae know If I css be of any farther assistance 

fury traly yours 


Abraham Weiss 

leanoalst 


AWlJf 




522 Dryden ft>ad 
Ithaca, Bsw York 
April 28, 1959 


*r. jOran&c aeisa 

laternfatiooiil -arotnerhood of Tettastera, Cneuffers, aarenouas-en 
a helper* of America 
25 Louisiana jits, rf¥ 

■*snin*ton 1, iX; 


Lear #tr. aeias: 

Z aa corking on a research project concerzdng fringe benefits in saall bua- 
inees. The criterion being uaed to dafina a eaall business is 500 or lsss em¬ 
ployee s. The study is being confined to the three broad arsas of pension plane, 
pro fit-charing plana, and welfare plane. So far, cork has been restricted to a 
review of the literature relevant to the subject of fringe benefits. This ef¬ 
fort has produced an insight into the problems involved, and has provided a few 
examples of possible solutions, further undovered le the faot that this vital 
area of conoern to small business men baa not been sdequstely explored. 

It ie indicated that Uniona have often been the prims aovere behind frli^e 
benefit plane. In view of thie, it ie believed that you aay be able to supply 
information whloh would contribute materially to the resulte of the etudy. 

The main purpose of the preeent etudy le to help fill the wide void in know¬ 
ledge of fringe benefite in small buaineee. lte success, of course, will depend 
on the responses received from organisations suoh as yours. Therefore, 1 would 
appreciate your furnishing ths information requested in the enolosed questionnaire. 
It la recognised that all parte of the questions aay not be applicable to your 
organisation. Haase include the pertinent information which you do have avail¬ 
able. Other general or related information on fringe benefits in saall business 
would alao be appreciated. 


Sincerely, 



Ynstruetor 
Cornell Unlvsrwlty 
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March 26. 1959 


Mr. Moxwall C. Raddock 
Trad# Union Coariar 
19 Waat 44th atraat 
Now York 36. Now York 

Door Max: 

Thank yon (or yoar into root in any apaoking at Cor nail 
Uaivaraity. 

Bacaoaa o( oncartaioitiaa o( poodiag litigetioa in Fadaral 
Coart. it io lmpoaaiblo (or mo to maha ooy deciaioaa 
oo thia at tha proaant timo. Howavar. I ahall koop it 
uodar adviaamant aod whan my achodale claara. I ahall 
ba vary happy to ba io touch with you at that timo. 


Frataraally yoara. 


JRH/yk 


Jama a R. Hollo 
Ooooral Proaidaat 




Cable: TRACOURIER 



omen or r he edit on i* <mv 


TBAIE PRIM CBIRIE1 

'America’/ Leading Labor Sentpaper’ 


WEST FORTY-FOURTH STREET • NEW YORK 36, NEW YORK • YUkon 6-5200 


March 12, 1959 


Mr. Janes R. Roffa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N.W. 

Washington, D.C. 


Dear Jin, 

In the nidst of all your other important pre¬ 
occupations, Cornell University (Ithaca, N.Y.) students 
think you ought to corse out and give then an hour-or-so- 
long talk. I'd love to see you do it. 

The boys on the Men's Independent Council are 
genuinely convinced thet you'd draw as big a turnout as 

Clement Atlee did recently - over 2,500. The school has 

over 12,000 students and industrial relations studies at¬ 
tract a very large number. Cornell, as you well know, is 
one of the Ivy League universities. It draws students 
from all over the country —- and even the world. As you 
recently remarked to me after the stimulating talk you 
gave to the student group from the American University, 
"Such face-to-face encounters with the up-and-coming gen¬ 
eration can help to generate a more sympathetic attitude 
towards labor and particularly the Teamsters." 

The Council, through my son Richard, called me to 
"put in a good word" for them. And to make it even hard¬ 
er for you to turn them down, they said you could choose 
any of these datesi April 15, 27, 29; and/or May 18, 20, 
21 , 22 . 


-more- 



<>ble: JRACOURIER 


OFFICE OF THE EDIT OK IM CHIU 



TRADE IJMIOIV COURIER 

'America's Leading Labor Newspaper' 


19 WEST FORTY-FOURTH STREET • NEW YORK 36, NEW YORK 


YUkon 6-5200 


March 12, 1959 


Under the circumstances, can I prevail upon you - 

in the Interest of enlightening more Americans-to ap¬ 

prove one of these dates in a return reply letter to me 
so that I may tell my son that the Men's Independent Coun¬ 
cil at Cornell should forward you a formal personal in¬ 
vitation. 

Please do it. I know that your prepared talk, as 
well as the question and answer period immediately follow¬ 
ing will make a pack of new friends for the I.B.of T. 

Also, I want to make sure to be there personally to fire 
a question or two myself. 

Awaiting your reply and with warmest regards, 



MCR/rq 


Maxwell C. Haddock 



■^M. > -~F VWV^RL 


February 21, 1958 




Professor Klaanor Ssierson 
■ev York State School of Industrial snd 
Labor Relations 
Cornell University 
Ithaca, Mew York 

Dear Professor Iserson 

Thank you very such for your letter of February 19th with 
respect to the labor education courses given by Cornell University. 
Your cooperation is greatly appreciated. 

I should like to take advantage of your kind offer for 
publications by requesting teo copies of the paephlet titled 
Streaellning the Union Meeting by Qeorge Strauss. I ae sure 
that this will be very helpful. 

Thank you very euch for your courtesy. 

Yery truly yours, 


AIM:bl 


Abrahaa Vsiaa, 

Kconoeist 



SCHOOL OF BUSINESS AND PUBLIC ADMINISTRATION 
OORNELL UNIVERSITY 
Itm tCJt, Ni* Yoik 


or riel or tmi Man 


December 17, 


Tiunk you for your letter 
of December 10. We are very sorry 
you can't be with us for our spring 
conferer.ee, but we hone we will be 
-ore fortuna'e another tire. 


MR ft U1r4 ^ 


H 


Edward R. Litchfield 

Dean 


Mr. Dave Beck, General President 

■rrational Brotherhood of Teamat«rs, 
Ciauffeurs, Warehousemen & Helpers 
of America 

ICC Indiana Avenue . W. 

.-ton 1, D. C. 






Dtcambtr 10, 1*54 


Mr. Edward H. Litchfield, Dean 
School of Bueinaea and Public Adrsiniatration 
Comall Uaivareity 
Ithaca, Naw York 


Oaar Da an Litehfiald; 

I hava racantly racaivad lattara 
Chari a* H. Bibb<na, ra 
conference of tha graduat/School "\f 
Admin i rat ,n n *:o ba k ai«| At»r:l \ 

V 1 



David L. Cola and 
*eipation In your annual 
nee a and Public 
3 at Ccirnall Univaralty 


2 hava baan in touc>^jaii;h David Cp/e by talaphona and hava 
explained to hin^ty inabilityTtr'make thia commitment. I am 
planning a tr'p p tha Far Caat in tha apring and praaant 
arrangamanta bint to mJ being out of tha country in April. 

I ha-a, he wava s\^a a a i; ra^ Mr. Cola that, abould a changa in 
plana occur aarly Tti Hrt yaar, it would ba a graat plaaaura to noa 
to accapt your invitation. 


With aincara appreciation, I am 


Youra vary truly. 


DB;aw 


cc David L. Cola 

Charlae H. BihMaa 





SCHOOL OF BUSINESS AND PUBLIC ADMINISTRATION 
CORNELL UNIVERSITY 
Ithaca, Nit Youc 


Omtl OF THE DEAN 

December 2, 1954 


Itr. Dve 

International Brotherhood of Teamsters, Chauffeurs, 
iarehouse'-en, and Heloe’”'- of Ar ?rice 
300 Indiana Avenue W. 

■ashinir'on 1, D. C. 

D»ar Mr. Beck: 


Each year we bring a few distinguished Africans 
to the eanoue to nartioin-aie In ^ur lecture and atudent con¬ 
ference nrogra-T-e. La3t year Eugene Holman, Chairman of the 
onrd of St'.odavd '13, Ra3.nh 3unohe of the Uni * ed 'lationa, and 
Richard Bowditch of the United St *ea Chamber of Ct-rmeree. 

Tr, ia "ear ay invitation haa been accented by Gordon Dean, 
Secretary of Labor Mitchell, P. M. Shoemaker, President of the 
Delaware, Lac :a-enna an 3 Via stern railroad C-ruany, and Arthur 
Burns, Chaii—an of the Council of Econo-ie Advisers. 


9y thia tine y-u will ha vs recalved an invitation 
fror, Mr. Chariee Dibbins to be one cf several oarticinanta in 
the >rosrar: sponaored by our graduate «tudantn. Ha haa parhapa 
also told you that ve hope the Attorney General and a number of 
industrial l^ed^re who ere keenly concerned with the question 
of "How Big la Too Big?" will be he-e ee v~ur colleague*. 

I want you to snow, Mr. Beck, that we would consider 
it a very gr»‘ot privilege if y*j found It possible to l n ir. our 
rr~ux>. I would C'rvi3 '»r at a oerao"el o'»i»aure to hav» vou h» 

With b~*t wishes, I aa 


C rdially your 





Edward F. LH Oh. fie Id 

Deaa 




NEW YORK STATE SCHOOL OF INDUSTRIAL AND LABOR RELATIONS 
A UNIT OF TNI RTATE UNIVERSITY OF NEW YORK 

CORNELL UNIVERSITY 

ITNACA. NEW YORK 


OEANE W. N A LOTT. FKUIDANT 
N. F. CATNERWOOD, Ouw 


November 30, 1954 


Mr. Days Beck 

International Brotherhood of Teamsters, Chauffeur*, 
Warehousemen, and Helpers of America 
100 Indiana Avenue, N. W. 

Washington 1, D. C. 

Dear Mr. Beck: 


Annually the School of Business and Public Adminis¬ 
tration here at Cornell conducts an important and interesting 
conference. This year the conference will be on April 22 and 23, 
and the conference topic will be "How Big is Too Big? N This 
problem will be considered from several angles, and the people 
planning the conference are very anxious to have you express 
your views. I volunteered to write to you and personally urge 
that you try to arrange your many affaira so that you may 
participate in this important discussion. 

This letter is really an introduction of 
Charles H. Bibbine who is serving as the Program Chairman. He 
will write to you directly in more detail. 

1 hope very much that you will be able to attend. 
Since I ax epending thie year at Cornell ae a vieiting professor, 
I would personally look forward with greet eagerness to a visit 
from you and to the opportunity to meet with you and discuee 
ease of the affaire in which we are both so vitally interested. 

With beet wishes. 


Sincerely yours, 
David L. Cole 


DLC/bl 

-airmail 





anagement Conference 


|2 » 23. I9UB 
Amo Pukjc Aomimi.tbatiom 
UNIVERSITY 
Nrw York 


Dicnbir 3. 1954 


t«rs, Chauffeura, 
rica 


nnuol Hanageuent Conference on GoV9rnaent- 
the graduate School of Business and 
Kaeh jaar a topic of currant iaportanca 
buainessaen, studenta, and faculty. 

Lg la Too Big?" daaling with tha praaant 
tha anti-trust laws, and tha aoonoalo and 
'a plan to attaok this subject by haring 
or ant aapaota of tha issue, ona froa tha 
it, ona representing • fira in a laading 
General Mo tora, a third froa a saallar 
coapany within ita fiald a.g. Inland Stool, and an objaotira indapandant 
viewpoint, that of a labor laadar. 


We would lika to hara you dalirar an addraaa on Friday aorning, April 22 
baaad on tha issua of bignsss within induatry aa viawad by labor and by 
youraelf, also your faalings toward tha iasua of anti-trust whan appliad 
to labor unions, and tha question of bignaas within unions including tha 
adrantagas of largo organiaatlcna, problana of e'fieienqy, ata. W* wora 
looking for a aan who waa representative af tha labor aovaaant rathar than 
a apooialist and tharafora fait you would ba exceptionally wall qualifiad. 

Wo hara aada reservations at Statlar Ball on oaapua and wa will taka oara 
of your oxpenaea including transportation. 

I plan to ba in Washington Docaaber 20 and 21 and could giro you than aore 
apaaifie info rant ion if it would ba oonrenieat. I would appraeiata hearing 
froa you by thia tine. 


▼ary truly youra. 


CM i 


Cherlaa B. Bibbl 
frograa Chairaaa 



